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New Year's Resolutions t,\PBf:~J-;.'f 
With the beginning of a new year, it is customary to reflect on the 
passing year and to make resolutions for the new. Each of you has had experi-
ences that have given you renewed incentive to continue your work with young 
people. As you look back, perhaps your proudest moment was when your members 
received their rewards for work well done, or maybe it was when John or Sue car-
ried out a job beyond your wildest expectation, or when first-year member Jimmy 
proudly displayed his vegetable garden on the club tour and knew the answers to 
the questions you asked. 
We of the state 4-H staff also look back with pride on the 1964 club 
program. We rejoice at the thought of over 2,000 local leaders taking part in 
the district leaders' meetings; of 1,300 young people on campus for a week of 
learning at the State 4-H Club Week program; of 10,000 boys and girls partici-
pating in the 4-H camping program; of 350-plus older members learning together 
about their junior leader responsibilities at the Junior Leaders' Conference; 
of 75,000 boys and girls and 8,500 local leaders in the Illinois 4-H Club pro-
gram; and of the many, many other opportunities the 4-H program has provided 
to club members and leaders. Our hearts are warmed by these thoughts. 
Now, what about the future? We challenge each of you to set your goals 
high. Here are our resolutions for 1965: 
l. To help county extension advisers use every possible 
means to enroll more 4-H Club members. 
2. To provide materials that are attractive, up to date, 
and helpful to members and leaders alike. 
3. To assist county extension advisers and local leaders 
in planning a satisfying county 4-H program. 
4. To provide additional leadership and citizenship oppor-
tunities through state and district events. 
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5. I To say thanks to local 4-H leaders and county extension 
advisers more often. 
THANKS 
It's a gracious word when you think it. 
It's an encouraging word when you say it. 
It's an inspiring word when you hear it. 
It's a magic word when you mean it. 
It soothes the soul and gladdens the heart. 
There is great power in it, so do your part 
You'll surely find riches, paid on demand 
If you use that word whenever you can. 
--George W. Olinger 
May each of you enjoy a happy, prosperous, and satisfying New Year. 
1965 District Local Leaders' Meetings 
The 1965 series of district local leaders' meetings will be held during 
February in 18 locations in the state. The theme for the series this year is 
FOCUS ON YOUR 4-H MEETING. Information will be presented on characteristics of 
boys and girls at different age levels, suggestions for adapting the 4-H Club pro-
gram to these age levels, gearing Illinois projects to age levels, the 4-H Club 
meeting as a teaching tool, and suggested evaluation for a local club. You will 
have an opportunity to visit with leaders from other counties, exchange ideas, 
and participate in 4-H fellowship. 
The program will begin at 9:30 a.m. and adjourn at 3:00p.m. At noon 
there will be a banquet and recognition ceremonysponsoredby the following firms: 
Decatur - Decatur Downtown Council 
Alton and Carlyle - St. Louis Producers Livestock Marketing Association 
Rock Falls - DeKalb Molasses Feed Company 
Other 14 meetings - Sears-Roebuck Foundation 
The dates and places of the meetings are listed below. Plan to attend. 
The 4-H Club meeting is the heart of the 4-H Club program. Come and share your 
ideas on how to make the club meetings more effective. Contact your extension 
adviser for banquet reservations and for further information. Please notify your 
adviser immediately if you have to cancel your reservation. The sponsors are 
enthusiastic about the program, but they do not like to pay for meals that are 
not eaten. 
Date 
February 2 
3 
4 
5 
8 
9 
15 
Town 
Olney 
Fairfield 
Pinckneyville 
Carlyle 
Alton 
Harrisburg 
Mattoon 
Fountain's Lodge 
Masonic Temple 
K. C. Hall 
Meeting place 
American Legion Hall 
Stratford Hotel 
Methodist Church 
First Methodist Church, 16th and Charleston St. 
Date Town 
February 15 Rock Falls 
16 Champaign 
16 Rockford 
16 Jacksonville 
17 Decatur 
17 Elgin 
17 Quincy 
18 Bloomington 
18 Kankakee 
18 Monmouth 
19 Peoria 
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Meeting place 
Methodist Church, 210 Fourth Avenue 
St. John's Lutheran Church, 509 S. Mattis Ave. 
Court Street Methodist Church 
Methodist Church 
Orlando Hotel 
Blue Moon 
Union Methodist Church, 11th and State St. 
Illinois Wesleyan, University Memorial Center 
Redwood Inn 
Melings Motel 
Exposition Garden 
Leaders Play Three Major Roles (from SOUTH DAKOTA 4-H CLUB DOINGS) 
Have you ever asked yourself "Just what is my job as a 4-H leader?" 
I'm sure all of you have, and if I were to tabulate what was said I would find 
three predominant concepts about a 4-H leader's role. A leader is many people 
to his club and its members. Part of the time the leader is an advisor; part 
of the time, a teacher; and sometimes, a participator. (There are also many 
other roles, such as nurse, cook, taxi driver, mender of broken hearts, etc.) 
Let's look at these roles and see how you fit into the various situations. 
As a participator, you are part of the group and join in the activities 
on a equal basis with the members. You play and learn right along with them. 
You have an opportunity to observe your members in a very natural way. With this 
insight you can help each one to develop to the peak of his ability. You become 
acquainted with each one, his personality, his social skills, his capabilities, 
and his ability to work and play with others. 
In the advisory role, you are in the background, helping to guide the 
boys and girls as they take the leadership and make the decisions. In this role 
you help each person understand his responsibility, help the group think through 
the possibilities of all alternatives, but you don't influence or sway the deci-
sion. As an advisor, you help develop the confidence of the individual and of the 
group to rely on their own judgments and decisions. The role of advisor is diffi-
cult, but it can be very rewarding. 
Above all else, you are a teacher. You should learn to use many teach-
ing methods to help club members learn skills in their projects, make decisions, 
"\·rork and play effectively vli th others, and appreciate good citizenship. If you 
fail in this role, your members are being cheated. Every meeting provides an 
opportunity to teach the members new knowledge, a new skill, or help develop a 
nevr depth of understanding. Leaders shouldn't just play the roles of partici-
pator and advisor. The members look to you as a teacher--don't let them down~ 
--Frank J. Heitland, State 4-H Club Agent, South Dakota 
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Citizenship Through Activities 
(This is the third in a series of articles on citizenship adapted from the Wis-
consin 4-H IDEAS letter to county advisers. All of the activities provided in 
the Illinois 4-H program are not included. Perhaps you could stimulate a dis-
cussion with your members on how citizenship could be related to the activities 
not listed. Those not listed include demonstrations, judging, music, public 
speaking, camping, career exploration, and People-to-People.) 
11 To help your people develop leadership talents and abilities to reach 
optimum citizenship potentials" is one of our objectives. What are you doing in 
your program to develop the citizenship potential? Do you plan activities and 
programs with this objective in mind, or is it attained merely by a series of 
happy accidents? 
Citizenship is more than being patriotic to the symbols or principles 
on which the American system of government was founded. The basis of its strength 
lies in the individuals who live in our towns, cities, and communities and on our 
farms. 
Activities of our club program are designed for both individual and 
group participation. The success of the group rests on the individual's concern 
and interest within the group. (How, then, can citizenship be practiced in the 
local club? How can one instill "concern for others" through such club activities 
as safety, recreation, conservation, and health?) 
·~ .. , .... 
1. Gather facts regarding the activity (situation). 
a. What are the needs within the community? 
b. Do you know the situation regarding health, safety, 
recreation, conservation, etc.? 
c. What is being done? 
d. What other groups are concerned with the same problem? 
e. What can be done as a group to supplement, or coordinate, 
the efforts of other groups? 
2. Choose an activity that will involve the total membership 
of younger and older members. Separate activities for each 
might best serve their needs and interests. 
3. Provide opportunities -vrithin the activity for citizenship 
development (concern for others). 
Health 
- Alerting the community to the situation. 
- Cooperation -vrith health authorities, county nurse, and doctors 
on community-wide concerns--example, Sabin vaccine. 
- Insect control program. 
- Water testing. 
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-Emergency preparedness (Civil Defense). 
- First aid programs. 
- Personal development - Understand others 
Look sharp 
Courtesy counts. 
- Focus on food. 
- Physical fitness. 
Safety 
- Alerting the community to the situation. 
- Safety highway checks for blind corners and proper identi-
fication. 
- Community safety inspection of farms and homes. 
- Bicycle safety inspections. 
- Reflectorizing farm machinery. 
- Safety community discussion meeting. 
- Highway safety inspection. 
- Home and farm safety inspection. 
- Community LEARN TO SWIM. 
- Community rescue meetings. 
- Fire prevention campaign. 
- Cooperation in farm fire district numbering system. 
Clean-up, fix-up campaign. 
Recreation 
- Survey of situational need. 
- Assistance with playground development. 
- Meet-your-neighbor events. 
- Family recreation night. 
- County-wide regional training meetings. 
- Participation in recreation laboratories. 
-6-
Conservation 
- Survey community needs. 
- Set up nature trails in local parks and 1-raysides. 
- Assist with tree planting. 
- Assist in developing wildlife areas. 
- Plant shrubbery for wildlife feed and habitat. 
Service To Community 
Get-out-and-vote campaign. 
- Know your community--start with one phase, such as county 
government. 
- Let others know about such facilities as libraries, museums, 
educational opportun±ties, etc. 
- Be an example for others by respecting the right of others. 
- Ask not what the community can do for you, but what you can 
do for your community. 
Job Corps - You Can Help 
The office of Economic Opportunity has asked 4-H leaders to help inform 
rural and urban young people about opportunities in the Job Corps. The Job Corps 
is a program of basic education, skill training, and useful work experience for 
young people aged 16 to 21 years. It is aimed at those who need help in develop-
ing their talents, gaining self-confidence, and improving themselves. School drop-
outs would fall in this group • 
The corpsmen will live at a Job Corps center with people their own age; 
they will work, attend classes, and follow courses of individual instruction in 
close contact with teachers and counselors. Recreation and physical activities 
are included also. Job Corps centers will be located on federal lands or in un-
used military or government facilities. Job Corps men and women will receive 
daily pay plus a terminal payment after leaving the Corps. 
Your extension adviser has received copies of materials explaining the 
Job Corps opportunities. Here is your chance to help a young person become a 
useful citizen. If you know of anyone in your club or community who could bene-
fit from this opportunity, contact your county Cooperative Extension Office. 
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Materials for Your Safety Kit 
In the spring of 1964, county extension advisers received a kit of 
safety materials for each club in the state. The kit contained all of the cur-
rent 4-H safety pamphlets plus others on civil defense and lists of materials 
from the National Safety Council. In case your club did not receive such a kit, 
there are approximately 100 left that will be distributed on a first-come, first-
served basis. 
This week the state 4-H office received literature on new pamphlets 
and six kits available from the National Safety Council. The pamphlets deal with 
poisoning, firearms, falls, cuts, and burns. They are available in quantity 
orders. The kits are for community home safety programs. They are available in 
quantity lots and include publicity for newspapers, radio, TV; group project 
ideas; such resource materials as data sheets, magazine reprints, etc.; and sam-
ple educational materials, such as posters and leaflets. The subjects deal with 
home safety, home child safety, home fire safety, safety of the elderly, baby-
sitter safety, and poison prevention program. 
All of these materials and a price list may be ordered from the Na-
tional Safety Council, 425 North Michigan Avenue, Chicago, Illinois 60611. They 
would be an excellent addition to your 4-H safety kit. 
Medical Self-Help - Community Service 
The public health service of the U. S. Department of Health, Education, 
and Welfare is emphasizing a medical Self-Help Training Program for at least one 
member of each family. The program was developed in cooperation with the Office 
of Civil Defense and is designed to help people prepare for survival if disaster 
strikes and there is no doctor. Everyone is eligible to take the free training 
course consisting of ll lessons. The lessons are divided into illustrated lec-
tures and practice sessions. 
If such a course is available in your county, you should encourage your 
older members to take part. If no course is presently offered, you and your club 
members could be the spark to make it available to the people in your community. 
An instruction kit containing all needed materials to teach the course is available. 
Consult your extension adviser or write to: 
Medical Self-Help, Public Health Service 
Washington, D. C. 20201 
Scholarship Opportunities 
Announcement has been made of teacher education scholarships for students 
planning to enroll in the vocational agriculture curriculum at the University of 
Illinois. Members must be in the upper half of their graduating classes. If you 
have members who might be eligible, urge them to contact their principal or Dr. L. J. 
Phipps, 357-A College of Education Building, University of Illinois, Urbana, Illi-
nois. 
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Standard Report Form Suggestions 
Suggestions for filling out the Standard Report Form are available for 
agricultural members (B-507), The one for home economics members has no number. 
Ask your extension adviser for a copy if interested. 
Leaders' Guide 
The ILLINOIS 4-H LEADERS' GUIDE (4-Hl9) has been completely revised. 
It is attractively done on 8 1/2" x 11" stock and contains much of the informa-
tion needed to help both ne-vr and long-time leaders. Headings of chapters are: 
WHAT IS 4-H, 4-H SYMBOLS AND TRADITIONS, WHAT 4-H LEADERS DO, DEVELOP-
ING QUALITIES OF LEADERSHIP, UNDERSTANDING AND WORKING WITH YOUI'H, PARENTS CAN 
HELP, STARTING A NEW 4-H CLUB, DEVELOPING THE YEAR'S PROGRAM, 4-H ACTIVITIES, 
EVENTS ARE A PART OF THE PICTURE, CONDUCTING 4-H MEETINGS AND CEREMONIES, RECOG-
NITION AND AWARDS FOR MEMBERS, RECOGNITION FOR CLUB ACCOMPLISHMENTS, STATE AND 
NATIONAL COOPERATING AGENCIES, and NOTES ON HISTORY OF 4-H. 
Ask your extension adviser for a copy. 
Correction 
Miss Delores Parrott, former state 4-H staff member,is Director of 
Women's Activities for the Illinois Agricultural Association. The last letter 
reported that she was Director of Young People's Activities. 
4-H Dairy Calf Sale 
The annual Dairy Calf Sale sponsored by the Illinois Purebred Dairy 
Cattle Association will be held on February 27, 1965, at the University of Illi-
nois. The sale will begin at 11 a.m. in the Stock Pavilion. 
R. 0. Lyon 
F. L. Haegele 
F. H. Mynard 
Sincerely yours, 
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Editor 
G. W. Stone 
H. J. Wetzel 
Peg Hoffman 
Extension Specialists 
4-H Club Work 
Arlene Wolfram 
Marian Jackson 
Mary Cheze 
Extension Service 
United States Department of Agriculture 
University of Illinois 
Urbana) Illinois 
Official Business 
1/4/65--9)601 
Penalty for Private Use to Avoid 
Payment of Postage) $300 
COLLEGE OF AGRICULTURE · UNIVERSITY OF ILLINOIS 
United States Department of Agriculture 
Cooperative Extension Work in 
AGRICULTURE AND HOME ECONOMICS 
URBANA, ILLINOIS 
4-H Letter for Local Leaders from State 4-H Staff· 
March 1965 
Parents and 4-H Club Work 
Many times we criticize parents for not cooperating with their young-
sters in 4-H Club work. No doubt this complaint is fair in some cases, but it 
may be possible that some parents have not learned how to help their sons and 
daughters get the most out of 4-H. 
You should find the following list useful in showing parents how they 
can help their 4-H boys and girls. (Probably one of your best opportunities will 
be when you talk to parents of prospective members or when you have parents' night. 
l. Let your boys and girls know that you are interested in their 4-H 
work. 
2. Listen to their ideas before you give them your suggestions or ad-
vice. Then let them do their own work. 
3. Discuss with them the selection of their projects. Help them get 
their calf, pig, dress material, or whatever is needed. 
4. Encourage them to carry out the work of their project. 
5. Encourage them to take part in club and county 4-H activities, such 
as regular meetings, fairs, exhibits, rallies, socials, and achievement programs. 
6. Help them with their 4-H exhibits. 
7. Encourage them to complete their 4-H records and reports. 
8. See that they have transportation to club meetings and county ac-
tivities. 
9. Attend all special 4-H meetings held for parents, and also some 
county 4-H activities. 
10. Invite the club to meet in your home, either for a regular meeting 
(if it is a community 4-H Club) or for one of the recreational meetings. 
11. Get better acquainted with the adult 4-H leader, and see whether 
there is anything else you can do for your boys and girls or for the club as a 
whole. 
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I 12. Never forget that the real objective of club work is to develop your 
sons and daughters into finer citizens. It is not necessarily raising the best 
calf or winning first prize in the dress revue that counts most. It is not who 
can win the most honors in the fair. Such experiences may be good--but they can 
also be bad if they have the wrong effect on the attitude or character of your 
boy or girl. 
Citizenship Through Problem-Solving 
(This is the fourth in a series of articles on citizenship adapted from the Wis-
consin 4-H IDEAS letter to county advisers.) 
The peer group may be the major training institution of adolescence in 
our society! During the adolescent,growing-up period, young people are desiring 
more friendships, group activities, and adult-like tasks in the form of decision-
making, leadership, and independence. 4-H Clubs and other such youth organiza-
tions can provide the atmosphere or the vehicle for boys and girls to achieve 
their desired experiences. Perhaps the key to the satisfactions and accomplish-
ments of the 4-H members rests in the hands of the adult leaders. If this state-
ment is true, then the task of extension educators is as follows: 
1. 4-H leaders must have a better understanding of the developmental 
tasks, interests, and changing needs of adolescent boys and girls (covered in the 
February District Local Leaders Conferences). Extension advisers and leaders can 
no longer afford to overlook such knowledge if they are to work effectively with 
youth. 
2. 4-H leaders must vary their leadership style in working with the 
different age groups. Instead of making the decisions for the club, the leader 
working with teen-agers must assume the role of an adviser. This fosters group 
activities, boy and girl relationships, and experience in adult-like responsi-
bilities. 
3. The content of the 4-H program must be varied and geared to young 
people of a specific age level. 4-H leaders should explore and test community 
service activities. Such activities give young people an opportunity to analyze 
or improve a situation, to solve a problem, and to provide a useful service for 
the community. In today's society adults are concerned about youth's interest 
in and responsibility to the community. Perhaps 4-H leaders can channel the in-
terests of young people along a positive path of building up the community rather 
than tearing it down. 
The following steps might be used in a club's problem-solving activi-
ties: 
1. Explore the situation. 
2. Decide on the most important things to do. 
3. Analyze the job. 
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4. Decide on a plan of action. 
5. Agree upon a role or job for each individual. 
6 . Carry out plans . 
7. Evaluate progress. 
8. Re-plan for future work. 
Career _Exploration--Your Challenge 
The annual reports on 4-H work submitted by extension advisers show 
that the people in many counties are beginning to help boys and girls explore 
career possibilities. This assistance is being given through cooperation with 
schools, work with 4-H federations or junior leaders, or countywide 4-H career 
days. The federation of one county has set up career tours to places of inter-
est both in the county and outside. Another county has more than 100 local coun-
selors representing 60 different occupations to guide young people. This list of 
counselors has been circulated to schools and other organizations. Still another 
county used the three interviews suggested in the 4-H member career exploration 
guide as the basis for a countywide campaign to get older 4-H'ers to study careers. 
You 4-H leaders can play an important part in he lping your members explore 
career possibilities by emphasizing the use of "Exploring Careers--A Guide for 
Illinois 4-H Club Members." You can get copies of this pamphlet, along with "Sug-
gestions for Use of the Career Exploration Guide for 4-H Members," from your ex-
tension adviser. 
Begin with members in the seventh or eighth grades. We know that boys 
and girls of that age are still somewhat uncertain about their future. But the 
chance to explore many types of careers may be a tremendous help to them. In 
general, of every 1,000 boys and girls who are in the fifth grade now, 900 will 
make it to high school. Of this 900, 600 will graduate from high school and 300 
will go on to college. Not a very encouraging outlook, especially when we ·know 
that there will be no increase in the demand for unskilled labor. Again, in gen-
eral, a grammar school graduate will earn $150,000 in his lifetime, a high school 
graduate $272,000, and a college graduate $452,000. Quite a difference! 
Those of you who have mostly rural boys and girls in your club should 
emphasize these facts when discussing careers with your members: Only about 10 
percent of the boys will be able to farm. In 1960, only 8.9 percent of the rural 
youth were in college compared with 18.6 percent of the urban youth. Rural youth 
have a higher high school dropout rate than urban youth. Fifty-five percent of 
urban youth plan to go to college, 34 percent of the farm youth, and 44 percent 
of the rural non-farm youth. 
What about the positive side? At present there are three or four jobs 
in agriculture for every agriculture graduate. There are about 98 different cate-
gories of careers for boys and girls with rural backgrounds. We are having t o 
employ men and women from other states to fill positions in the Illinois Coopera-
tive Extension Service. The agricultural industry is the biggest buyer, seller, 
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and borrower in the United States--and it has the biggest investmeni. It uses 
more steel, rubber, petroleum, trucks, tractors, and electricity than any other 
industry. It involves about 37 percent of the total labor force. Do not let 
your members sell their farm background short. It can be a tremendous asset to 
them in choosing a career. 
What can you as a 4-H leader do to help your members make successful 
career choices? 
1. Start now to make them aware of the tremendous advantage of their 
rural background. 
2. Explain the career exploration activity, and encourage its use. 
3. Put a junior leader or older member in charge of careers, and in-
clude career discussions in some of the club programs. 
4. Encourage participation in Agriculture Student Guest Day and Home 
Economics Hospitality Day (March 6), Engineering Open House (March 12-13), and 
State 4-H Club Week (June 22-25). 
5. Play down high incomes, short work hours, fringe benefits, and 
retirement plans. Play up the satisfaction of getting into a career they like 
and then doing a good job. 
6. Challenge members to explore careers related to their projects. 
For example, foods members could become cooks, dietitians, chemists, salespeople, 
journalists, food inspectors, advertising writers, etc. 
7. Involve resource people in your community. 
8. Combine clubs for career programs, or encourage federations to use 
career discussions as pa r t of their programs. 
9. Cooperate with school officials in holding career days. 
Illinois 4-H Foundation 
The Illinois 4-H Foundation was formed in 1954 to provide support for 
the 4-H Club program beyond that provided by national groups and the Cooperative 
Extension Service. During the past eleven years, the Foundation has become a 
very effective force in the state program. Last year it helped send seven IFYE 
delegates abroad. It provided several trips and other awards to 4-H Club mem-
bers. The judging teams that represented Illinois in national contests were 
trained with the help of funds provided by the Foundation. In addition, the 
Foundation provided a barbecue for the 1,400 delegates and leaders who attended 
the State 4-H Club Week. 
At the annual meeting held in early February, the Board of Directors 
approved a budget providing continued support of the activities carried on in 
1964, and approved payment of bus transportation for a group of outstanding 4-H 
Club members to attend the Citizenship Short Course in Washington, D. C., next 
August. 
·.t • ~ ;;._ 
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Foundation funds come from many sources: business, industty, indi-
viduals, and local and county 4-H groups. The Foundation provides a means by 
which your 4-H Club can have a part in supporting a worthwhile statewide program . 
Your financial help will be appreciated. Contact your county extension adviser 
for more information. 
Opportuni ~..Y_._in l.~-H Peace Corps 
More than 125 4-H members or 4-H alumni are needed in the 4-H Peace 
Corps this year in addition to the 100 who are now serving in Brazil, Uruguay, 
and Sarawak. 
You 4-H leaders are in a good position to encourage outstanding members 
and former members to investigate the opportunities to serve in the 4-H Peace 
Corps. Volunteers in 4-H Peace Corps projects should: 
l. Have had good 4-H Club experience. 
2. Be acquainted with rural living. 
They must also meet these qualifications required of all Peace Corps workers: 
l. Be a U. S. citizen. 
2. Be 18 years of age or older. 
3. Have a desire to serve and help others learn. 
4. Be a high school graduate. 
5. Be a mature individual. 
6. Be in good physical and mental health. 
7. May be married if both husband and wife enroll and leave no de-
pendents under 18 years of age. 
Volunteers receive an adequate allowance for food, housing, clothing, 
transportation, and incidental personal expenses. In addition, they receive 45 
days of leave with a per-day leave allowance. Other benefits include complete 
medical care, life insurance coverage, and social security. Upon completion of 
their duty, they also receive $75 for each month of service. 
The 4-H volunteer does about the same job in the country in which he 
serves as our assistant farm and home advisers do in Illinois. In each country 
men and women volunteers assist in developing local rural youth education pro-
grams--4-S in Brazil, M J A in Uruguay, and 4-H in Sarawak. The 4-H volunteer 
helps to organize clubs, recruits and trains local leaders, and assists members 
with their projects, demonstrations, exhibits, and recreation. 
The National 4-H Foundation helps to select the volunteer and coordi-
nates the three-month training program. A Foundation staff member serves as 
project supervisor in the participating country. 
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Talk about the 4-H Peace Corps at your next meeting, and tell former 
4-H'ers about it. Those members who are interested can get more information from 
one of the county extension advisers. Application forms are available at your 
county extension office. Completed applications should be sent through a county 
extension adviser to H. J. Wetzel, 414 Mumford Hall, Urbana, Illinois. 
An excellent 20-minute slide series and taped narration (or written 
script) is available from the National 4-H Foundation, 7100 Connecticut Avenue, 
Washington, D. C. 20015. 
Local Leaders' District Meetings Well Attended 
The 18 4-H Leaders'District Meetings were attended by approximately 
2,350 leaders, extension advisers, and guests. Among the materials presented were 
suggestions for adapting 4-H Club programs to needs of boys and girls and using 
the 4-H meeting as a teaching tool. If you were unable to attend, why not ask 
for a full report at your next county leaders' training session. 
Junior Rifle Program 
The Junior Rifle Program is a worthwhile recreation program offered to 
4-H Clubs by the National Rifle Association. The program includes supervision 
by trained adults, marksmanship training, safe gun handling, colorful awards for 
progress, and government assistance in obtaining guns and ammunition. A folder 
explaining the program may be obtained from: 
National Rifle Association 
Department H 
1600 Rhode Island Avenue, N. W. 
Washington, D. C. 20036 
Massac County 4-H Clubs Help Fire Victims 
The Choat Lassie and Choat Rooters 4-H Club of Massac County sponsored 
a community service drive for a family in their neighborhood whose home had been 
destroyed by fire. With clothing, food, money, and household essentials that the 
club collected, the family was able to start housekeeping again, and the three 
children were back in school after only a day's absence. 
The local radio station assisted by asking people to donate clothing 
and essentials for housekeeping. The local 4-H Club leaders are Mr. and Mrs. David 
Burnett. 
R. 0. Lyon 
F. L. Haegele 
F. H. Mynard 
Sincerely yours, 
George L. Daigh, Jr. 
Editor 
G. W. Stone 
H. J. Wetzel 
Peg Hoffman 
Extension Specialists 
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Arlene Wolfram 
Marian Jackson 
Mary Cheze 
EVALUATION OF PARENTS' PARTICIPATION BY 4-H CLUB LEADERS 
Check (/) one: 
I. The parents in my club: 
1. Transport members to 4-H meetings and events. 
2. Attend regular 4-H Club meetings. 
3. Attend special 4-H events locally. 
4. Attend county events. 
5. Have 4-H meetings in their homes. 
6. Discuss with me ways in which they can help. 
1. Help leaders teach project work. 
8. Are familiar with the 4-H Club program. 
9. Help their children select projects. 
10. Help their children with projects. 
11. Help their children with project records. 
12. Encourage their children to participate in 
4-H Club events and activities. 
II. Keeping parents informed and interested. 
1. I have a special meeting for parents only to 
discuss objectives of club work--the local pro-
gram and project requirements. 
2. Our club holds special events to which parents 
are invited. 
3. I invite parents to meetings and events per-
sonally, by post card, or at a meeting where 
parents are present. 
4. I, or other leaders in my club, visit parents 
at least once each year. 
5. Our club conducts tours to members' homes. 
6. I personally appeal to parents for specific 
help. 
1. I give recognition to parents. 
III. Check (/) the appropriate statement. 
I expect parents to: 
None 
Yes 
l. Be interested and active in everything the club does. 
2. Be interested in and help with project work only. 
3. Be interested in and help with club activities only. 
---
---
4. Help only with ordinary chores. 
Some All 
No 
Price List of Feeds_;Lj 
March 1965 
The prices .for many of the feedstuffs 4-H members use in their projects 
are listed below. This list is meant to be used as the basis of values by all 
boys obtaining their feed at home. All feed actually purchased should of course 
be recorded at prices paid. 
Cost per bu., cwt., Cents 
Kind of feed or ton in dollars per lb. 
Corn,?:../ shelled. . . . $ 1.20 per bu. 2.14 
Corn, ground shelled 1.30 II II 2.32 . . 
Corn, ground ear 1.30 II II 1.86 . . 
Oats 0.68 II II 2.13 . . . . . . 
Oats, ground 0.78 II II 2.44 
Barley (feed). 1.08 II II 2.25 . . 
Barley, ground or rolled 1.18 II II 2.46 
Sorghum grain. . 2.09 per cwt. 2.09 
Sorghum grain, cracked 2.19 II II 2.19 . . . . . 
Garbage and kitchen waste. . . . . 8.50 per ton 0.425 
Skim and buttermilk. 1.50 per cwt. 1.50 
Whole milk, Grade B. 3.50 II II 3.50 
Corn silage. . . . . . . . 10.00 per ton 0.50 
Sorghum silage 9.00 II II 0.450 . . 
Grass silage (Haylage) 11.00 II II 0.55 
Clover and mixed hay 25.00 II II 1.25 . . 
Alfalfa hay. 25.00 II II 1.25 . . . 
·Timothy hay. 22.00 " II 1.10 . . Oat and wheat straw. 18.00 II II 0.90 . . . . 
!/ Prepared by W. W. Albert, Department of Animal Science, University of Illi-
nois, Urbana, Illinois. 
~ High-moisture corn to be discounted at the rate of 1¢ for each 1/2% moisture 
above 15. 5%. 
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C. C. Coots, Pioneer 4-H Leader Dies 
Mr. C. C. Coots, leader of the first official 4-H Club in Illinois, 
died on April 4, after several months of failing health. T·he club was the Union 
Pig Club of Macoupin County, organized in 1915. Mr. Coots received a "Friend 
of 4-H" a-vrard last year at the State 4-H Club Week Program. Following this event, 
a surprise reunion of the original 4-H Club was held in Mason County where eight 
of the original thirteen members paid tribute to Mr. Coots' leadership. He was 
eighty-one at the time of his death. 
~{ill Better Records Make Better Members? 
Our basic philosophy in 4-H Club work is that records are an essential 
part of the 4-H program. Yet, haven't many of you known 4-H members in your clubs 
who have progressed far beyond all expectations but didn't keep "good" records 
or ~rin awards? There is no research to support this statement--but how many boys 
and girls never join 4-H because they know that they -vrill have to keep records? 
Or ho-vr many drop out because they didn't keep records to our satisfaction? It is 
not the fact that records are essential, but it is the ~ray record keeping is taught 
to members that really influences the type of records kept. It would be difficult 
to keep track of a household budget, manage a farm or other business, or pay in-
come taxes without some form of records. In fact the advancement of our civiliza-
tion has been due to our ability to record facts and then look back on them to learn 
from our mistakes and successes. The answer to our leading question can't be an-
swered with a flat yes or no. It can be stated ho\vever that, with proper teaching 
and understanding, most members can keep better records and can gain satisfaction 
from doing so • 
Developing a Skill 
Record keeping doesn't come easily, especially for younger members. As 
a leader, you must keep in mind that it is a skill to learn and a habit to assume. 
Ten-year-old members will not keep the same kind of records that a fifteen-year-
old \-Till, but the basic principal is to start them early--early in the club year 
and early in the 4-H member's career. It takes more than a mere suggestion to 
motivate members to keep records. First you must stress the importance of why 
records should be kept. Below are six record keeping objectives: 
1. To help a member learn how to keep a record of his accomplishment. 
2. To help a member realize how much he has accomplished and how much 
growth has occurred. 
·. \ . 
'.. 
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3. To help a member realize what he has learned in a certain period of 
time. 
4. To help a member learn how to figure details (hours, energy, and 
money) and the art of compiling achievements. 
5. To help you as a leader determine ho;;v great a challenge a member 
needs to assume. 
6. To help you and the Extension advisers realize what members have 
learned during the year and determine the next program steps. 
Members should know how to keep records. Therefore, the type of record 
the member needs should be explained by you or a Junior Leader. This should be 
done at the very beginning of the member's career. 'I'hen the member must know what 
should be included in his overall record. If this is done, he will be preserving 
pleasant memories and personal satisfactions. 
What Is a Record? 
It is a statement of what has been done, it provides a measurement of 
results or progress, and it is a reflection of the personal development of the 
member. 
What Is Included? 
In the beginning, a record includes a member's project report, club ac-
tivities, school, church and community activities, and leadership responsibilities. 
As the member progresses and desires to increase his record keeping skill, intro-
duce him to the yellow Standard Report Form. There is no state requirement that 
all third year members must fill out this report form, although several counties 
have this policy. In addition to the Standard Report Form, a member may begin 
including news clippings, pictures, correspondence, activity pamphlets and reports, 
etc. More specific 1Lelp may be obtained from your county extension adviser on ho'i'T 
to assemble your records. 
How You Can Help 
Records are easier to keep if some notes are taken as the work is done. 
The notes may be entered directly into the record or on a calendar. Have your 
members select a definite place to keep records and notes. Encourage them to write 
down the things accomplished at the time they are done. 
Do not over emphasize records; keep them in their proper perspective as 
a part of the total program. Do emphasize the primary reasons for keeping records 
as outlined above, rather than emphasizing awards and recognitions. It is not 
necessary to cover every detail at the first few meetings. Take it step by step 
and do a little teaching at each meeting. Ask members for questions. Assign 
Junior Leaders (who understand the reasons for keeping records) to help younger 
members. You might prepare a "mock record" or show an outstanding member's rec-
ord. 
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At the end of the year, take a look at vvhat the record tEjlls the member 
and 1rhat he has learned. Remember that records are kept mainly for the members 
o1-1n use. These records can sho-vr a great deal about the member--whether he grevT 
and developed, whether he was ambitious or hard working, and whether he was neat 
and proud of his -vmrk. 
National Farm Safety Week 
July 25-31, 1965, has been officially proclaimed National Farm Safety 
\!leek by President Johnson. The theme this year is 11 Safe and Alive in '65. 11 This 
event is sponsored jointly by the National Safety Council and the USDA, and gives 
you and your club members an excellent opportunity to emphasize safety in your 
local communities. 
Each extension office will receive a safety kit in the near future that 
will have many promotional ideas. Ask your Extension Adviser for help. Do not 
forget the 4-H Safety activity materials that are available for year round use: 
HAZARD HUNT 
SAFETY ON WHEELS 
HUNTING FOR FIRE HAZARDS 
BE SAFE AT HOME 
Each of these pamphlets have many ideas for safety prorr.otion. Let us make safety 
the w·atchword for 1965. 
Three Ways to Help Your Members 
Have you, as a 4-H leader, ever stopped to consider the tremendous in-
fluence you have on young people? You are the guiding light, the challenger, the 
encourager, the sympathizer, the third person so many boys and girls look to out-
side the home. Because you are so important in the lives of your members, you 
should use every means possible to help them develop into useful and purposeful 
young men and vvomen. 
Basically there are three methods commonly at your disposal to teach 
your members: 
1. The individual contact method. This may be a visit to the home, 
or a personal conference before or after a meeting. It is a most valuable way to 
guide members and, if you believe that each member is different, a necessity to 
give him added recognition and incentive. Here, too, you can work out specific 
solutions to problems and can see first hand the conditions each member has to 
work with. Getting acquainted with the parents can lead to greater cooperation 
and more help to you. When using this method, be sure that you do not concentrate 
your visits on the most progressive members. 
2. The group method may be used. Club meetings, project sessions, tours, 
and schools fall into this category. Members learn by interacting with each other 
as well as being taught by a leader. (Try having your members all sit in a circle 
rather than rows and watch the reactions begin.) Here you may reach more boys and 
girls in a shorter time, but you also may be trying to cast all boys and girls into 
a single mold. 
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3. Mass communication may be used to help your 4-H'ers. 1 Usually this 
teaching method is performed by the club reporter or county extension adviser. 
However, these contacts can be used by leaders to tell people of the community 
what the club is doing and enlist their support. 
Basic Needs of People in Groups 
(Hillsdale College Program of Human Relations, Hillsdale, Michigan.) 
"Leader~ If you want my loyalty, interest, and best efforts as a group member, 
you must take into account the fact that •••• 
1. I need a SENSE OF BELONGING: 
a. A feeling that no one objects to my presence. 
b. A feeling that I am sincerely welcome. 
c. A feeling that I am honestly needed for my total self, 
not just for my hands, my money, etc. 
2. I need to have a share in planning the group goals. (My need 
will be satisfied only when I feel that my ideas have had a 
fair hearing.) -
3. I need to feel that the goals are vrithin reach and that they 
make sense to ME. 
4. I need to feel that what I'm doing contributes to human 
welfare--that its value extends beyond the group itself. 
5. I need to share in making the rules of the group--the rules 
by which together we shall live and -vrork toward our goals. 
6. I need to know in some clear detail just what is expected 
of me so that I can 1v-ork confidently. 
7. I need to have responsibilities that challenge, that are 
within range of my abilities, and that contribute toward 
reaching our goals. 
8. I need to see that progress is being made toward the goal 
we have set. 
9. I need to be kept informed. What I'm not up on, I may be 
down on. 
10. I need to have confidence in our leader--confidence based 
upon assurance of consistent fair treatment, of recognition 
when it is due, and trust that loyalty will bring increased 
security. 
In brief--the situation in which I find myself must make sense to me regardless 
of how much sense it makes to the leader." 
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Aw·ards and Competition 
(This is the first in a series on awards and competition adopted from the "Wiscon-
sin 4-H Ideas" letter to county advisers. Read these articles carefully, for 
there is much food for thought relating to 4-H Club work. Before the turn of the 
century, Dr. Bailey began a series of Junior Naturalist leaflets for use in rural 
schools. The underlying aim was to help rural young people know and love their 
environment. He gave encouragement to the 4-H movement as it developed.) 
The following excerpts are from ''a prophetic speech by a Great Rural 
Leader" which appeared in the Ithaca Dairy Journal November 23, 1914: 
Liberty Hyde Bailey, Dean Emeritus of New York State College of Agri-
culture, was the speaker at the meeting of Forest City Grange Saturday evening 
when the first and second degrees were conferred upon a class of candidates. 
Dr. Bailey spoke about "Boys' and Girls 1 Clubs, 11 and pointed out certain perils 
of such organizations. Dr. Bailey spoke as follows: 
"Among the many enterprises that are now being undertaken for the bet-
terment of country life and agriculture, boys 1 and girls' clubs are holding much 
public attention. These clubs are in the nature of organized contests, with 
emoluments, prizes or public recognition standing as rewards. 
I have watched their growth with much interest and have had something 
to do in giving them encouragement and facilities. However, I see several dan-
gers in this kind of work, and this evening I desire to offer some suggestions 
of 1-rarning, while at the same time reaffirming my approval of the general idea 
of organizing boys and girls for mutual emulation and improvement. 
1. These clubs or contests may not represent real effort on the part 
of the child. Work that is credited to the child may be done by father, mother, 
brother, sister, or by associates. The boy or girl may receive credit for ac-
complishments that are not his or hers and that therefore are not real. 
2. The rewards may be out of all proportion to the effort expended. 
The prize should have relation to the value of the effort or the earning power 
of the -vrork, or it is likely to be damaging to the child and to arouse opposi-
tion in his community or among his associates. 
When -vre make the rewards too easy, we not only cheapen the effort, but 
we lose the training value of the work. 
We should take every pain to let the children feel that the rewards in 
life come only with the expenditure of adequate effort. 
3. The effect of these contests may be to inflate the child and to give 
him undue and untruthful estimates of his own importance. It is a doubtful under-
taking to single out certain children in a community for unusual recognition or 
re-vrard. 
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4. The children are liable to be exploited, and this is 10ne of the 
most apparent dangers in the whole situation. They are likely to be used in the 
making of political or other public reputation, or in accomplishing advertising 
and propaganda for institutions, organizations, publications, commercial concerns, 
and other enterprises, or to exploit the resources of the state or the agriculture 
of a region. Children should never be made the means of floating anybody's enter-
prise. 
The fundamental consideration is that all this kind of work is educa-
tional. It is not primarily agricultural work, not undertaken directly to improve 
the farming of a region. The primary consideration is its effect on the child. 
If we cannot accept these propositions, then I should be in favor of giving up the 
boys' and girls' contests. 
It is legitimate to use domestic animals and crops for the primary pur-
pose of improving and advertising the agriculture of a region; but we must not use 
children in this way. Animals and crops are agricultural products; children are 
not agricultural products." 
A Poem for You 
(A number of leaders have asked for the following poem used in the Local Leader 
District Meetings. Leaders have a tremendous opportunity to mould the lives 
of young people. Perhaps you would like to cut this out and paste it in your 
4-H Leaders Guide or other book you often use with your 4-H'ers.) 
"MOULDING" 
I took a piece of plastic clay 
And idly fashioned it one day; 
And as my fingers pressed it still 
It moved and yielded at my will. 
It came again, when days were past, 
That bit of clay was hard at last; 
The form I gave it still it bore 
And I could change that form no more. 
I took a piece of living clay 
And gently formed it day by day; 
And moulded with my power and art 
A young child's soft and yielding heart. 
It came again, when days were gone, 
He was a man I looked upon; 
He still that early impress bore 
And I could change it nevermore. 
--Author Unknown 
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4-H Bird Study Pro.iect 
(The following article was written by Bernard Zant, Assistant in Rural Recreation, 
Cooperative Extension Service, University of Illinois. It gives you some ideas 
on how to observe birds to carry out the requirements of the 4-H Bird Study Proj-
ect. For further information, contact your County Extension Adviser.) 
Among the more popular hobbies of today is the hobby of birdwatching. 
Birds are extremely interesting creatures. They sing and dance in such a way as 
to make their lives appear much happier and less clouded than ours. Since birds 
are able to solve their problems by instinct and we have to laboriously work ours 
out, the more we watch them, the more we come to admire and envy them. 
These fine feathered creatures can help us enrich our lives in many ways. 
They can be a real source of refreshment, a real breather from the ordinary daily 
routine. Their bright colors, and quick movements can serve to take our minds off 
our vreary paths. vJhen school work and business becomes too hard, we can alvrays 
take a look at the birds. 
Birdwatching has many meanings. It can mean simple indentification. 
This is not as easy as it first sounds. It is a real challenge to be able to tell 
at a quick glance just what it was you saw. Was it a blackbird or a meadow lark? 
Or, maybe it was a redheaded vroodpecker. Then was it the male or female? Many 
birds are similar to be sure, and often what we have thought to be one bird--
the cardinal for example- -might turn out to be a variety of birds. The only way 
you can tell is by closer observation. This is part of the hobby of birdwatching. 
But identification isn't all you can do. Once you learn that skill, 
you can start on other areas. You can begin by watching their daily habits. Then 
you can start guessing as to what each thing they do means. A bird has many 
daily habits such as feeding, nesting, caring for the young, courting a mate, pro-
tecting himself and those about him, warning other animals of approaching dangers, 
and many others. You can try to see just which one of these activities the bird 
is doing and then try to find out why. 
There are many more things to watch for in the bird. For instance, 
you can look at the general picture. What types of birds are in your area? How 
many of each kind do you think are around? Or even how many different kinds of 
birds are there in your area? Do some stay all the time or do they all migrate? 
You can begin studying the migration habits. Do they each come back at a certain 
time, a certain vreek, or to a certain place? Try catching one and putting a marker 
on him so that you can see if he comes back to the very same place every year. 
Hhen you are doing all these things, you are really getting into the hobby of bird-
watching. 
So, if you thought at the beginning that there wasn't much to birdwatch-
ing, you can tell now that there is a lot more than you take time to see every day. 
No matter 11here you are, there are more kinds of birds than you ever realized. 
Birds are more colorful, more varied in size than you would ever expect. Size 
ranges from the tiny hummingbird to larger birds such as eagles, cranes, and even 
ostriches. Some birds don't fly. Some can't. Some can, but still spend much 
time on the ground or in the water. Look at the swan. He never flies, but floats 
very beautifully on water. Chickens are birds too, as are turkeys, and you rarely 
see these fly. The roadrunner of the West is another land-based bird. 
-8-
Some birds are imitators of others. Some birds use nests,of other birds 
for laying their eggs. They even let other birds hatch their eggs. Some birds are 
born killers and try to snatch up the young of others as well as their eggs. Some 
birds are day fliers. Others come out just at night. 
Sound is another area of interest in the bird hobby. Each bird has a 
sound of his own. Each bird has a series of sounds for the different activities 
he does. Some of us know what a cardinal sounds like, but how many of us know 
that the cardinal has several sounds? When we thought there were several differ-
ent birds perhaps there was only one. Some birds, the catbird for instance, imi-
tate the sounds of other birds and do a very good job of it. 
So you can begin to realize the terrific variety of activities in the 
hobby of birdwatching. You can begin to see its worth and value. If you are not 
already interested in the hobby, give it a try. If you are, go a little deeper. 
There are a lot of things to see and hear. 
Angus Auxiliary Scholarships 
Two scholarships are available for 4-H girls carrying Angus beef projects 
sponsored by the American Angus Auxiliary. Girls who are graduating high school 
seniors with a financial need and are recommended by the county adviser or club 
leader and their high school principal or superintendent may qualify. Judges take 
into cons.ideration the applicant's \vork with Angus cattle, 4-H records, school 
grades, and extra-curricular activities.· Only duplicates of records will be ac-
cepted, as they will not be returned. Applications are due by June 25. Write 
to Mrs. Berl E. Priebe, Box 155, Algona, Iowa 50511, for more details. 
Pasture Rates* 
R. o. 
F. L. 
F. H. 
Lyon 
Calves and colts, 6 to 12 months old, 6~ per head per day 
11 11 11 
, 12 to 24 11 11 , 8¢ per head per day 
Cattle, 24 months and older, 13¢ per head per day 
Pigs, 50 to 100 pounds 1/4¢ per head per day 
Pigs, 100 to 150 pounds, 1¢ per head per day 
Lambs up to weaning, 1¢ per head per day 
Sheep or lambs after weaning, 2 1/2¢ per head per day 
*For cattle or calves on full feed, reduce rates by 2/3; 
-for limited feed, by 1/3. 
Sincerely yours, 
George L. Daigh, Jr. 
Editor 
G. W. Stone Arlene Wolfram 
Haegele H. J. Wetzel Marian Jackson 
Mynard Peg Hoffman Mary Cheze 
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The Myth of Competition 
(This is the second article in a series on Awards and Competition 
adopted from the WISCONSIN 4-H IDEAS letter to county advisers.) 
Our objective for youth in 4-H Club work is to help them become compe-
tent, realistic, self-directing, and informed citizens of our society. 
We also want to help the young people to: 
- See themselves as ~ members of a group. 
- See themselves as workers who accomplish things, seek to 
learn, and assist others. 
- See themselves as problem solvers who see what needs to be 
done and find ways of accomplishing the problem. 
In seeking these ends, a learning environment is needed which is friendly, 
free from pressures and strains, and yet busy and purposeful. 
The various learning experiences provided through 4-H Club work will 
have different meanings for each member in terms of his relation to it and how he 
sees himself involved. 
The qualities of competition and/or cooperation are present in the ex-
periences provided through 4-H, as in all of life. The inevitability of competi-
tive experience in life is matched by the need for cooperative relations. The 
following viewpoints expressed on cooperation and competition are chosen as "think 
bits" for 4-H leaders and advisers as they plan for the learning experiences to be 
built into the 4-H programs. 
The Myth of Competition--Arthur W. Combs, Childhood Education, 2/57 
Myth 1--We live in a competitive society. 
Fact: We live in the most cooperative, interdependent society 
the world has ever known. 
Myth 2--Competition is a powerful motivating force. 
Fact: Only those compete who feel they have a chance of win-
ning. The rest ignore the competition whenever they are able. 
Myth 3--Competition is a powerful device for controlling and im-
proving quality. 
Fact: Competition is inefficient and outmoded as. a means of 
quality production. 
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- Quality testing--a continuous process of our products and 
ourselves. 
- To produce best at least possible cost. Competition takes 
too much time. 
An interdependent society depends upon mutual trust--competition nur-
tures mistrust. 
There are contrasting concepts of competition. There is competition of 
one person against another. There is also competition with oneself to improve over 
past performance. If the 4-H motto "To Make the Best Better" is to have meaning 
for the individual, competition with one'.s own self and against a standard of excel-
lence should be emphasized. 
We know that individual boys and girls react differently to contests and 
awards. Some appear to thrive on competition. One study indicated that 70 per-
cent of those studied said their goals were closely related to the awards or more 
concerned with awards than what they learned. 
Some children withdraw from competition. They do not want to fail or 
they do not want to win at the expense of someone else. 
The best preparation for losing is to have been successful. 
the nine-year-old is to be better than he was yesterday. This is more 
to him than to do better than someone else. We can hold standards too 
the young person. Their own standards are more important to them than 
standard. 
Can we find ways to convey increasingly: 
- That the individual is more important than the product. 
Success for 
important 
high for 
the adult 
- That emphasis should be placed on what is learned--on the suc-
cesses toward a goal the individual has set. 
\Je need to read and study. We need to listen and learn from children 
what competition means to them, those who drop out of club work as well as those 
who stay in. 
We also need to look at competitive activities in terms of our own use 
of time and money. Vocational Home Economics has listed these questions as guides 
in evaluating competitive activities: 
-Will attention be focused upon the individual's achievements 
toward a worthwhile goal rather than on getting ahead of some-
one else? 
- Does the activity allow all members who participate some degree 
of success? 
- Can the results be judged fairly or will winning be a matter 
of personal opinion or luck? 
- Will the participants know why they won, or why they failed to 
win? 
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- Are the rewards in proportion to the time and effort requlired? 
- Will participation of a few in a competitive activity impose 
too great a strain of time or money or both on others of the 
group or on other members of the participant's family? 
A 4-H Success Story 
Each of you has examples of 4-H success stories from the members who 
have progressed through your clubs. One such story that was brought to the atten-
tion of the state 4-H staff deserved to be printed as a sample of the 4-H influ-
ence each of you has on your members. 
Allen R. Evans, R. 1, Roberts, Ford County, was named co-salutatorian 
of the University ofillinois with a grade average of 4.992 out of a possible 5.0. 
He is in the James. Scholar program for superior undergraduate students in the Uni-
versity. In high school, Allen had the top grade average over all seniors. 
In 1959, Allen was awarded a trip to Chicago by the Illinois Farm Elec-
trification Council for his three years of outstanding 4-H electrical project work. 
The summary sheet indicated that he had made a complete survey of the farm elec-
trical system, starting at the transformer~ · The ~· survey covered wire and fuse size, 
amperage available at buildings, service entrance capaci.ties, circuit uses, over-
loads, and a diagram of the distribution ·system. The significance of this is that 
he became interested in science through 'his . 4-H Electricity Project. 
' ' ' ' ' . . . . . 
Each 4-H project carries.the potential to .:i:nfluenoe your members in much 
· the same way. Apparently Allen'' s leader · sparked an extra measure of curiosity in 
him. You can db the same by helping members explore career opportunities asso-
ciated with their 4-H projects. 
4-H Club Tours 
A tour is one of the best ways to help club members learn while having 
fun. Members like to go places and S·ee things. A lively 4-H spirit usually pre-
vails during tours. The purposes are to teach how to demonstrate 'and observe, to 
recognize members doing good work, and to hold interest. 
Types of t'ours : 
1. General--visit members· with variqus projects .. 
2. Project--visit members with same project. 
3. Facility--visit place where something can be observed that 
relates to 4-H projects. 
Steps in planning a tour: 
1. Choose committee and set a date to discuss: 
a. Kind of tour--consider time of year. 
b. Places to go. 
c. Date. 
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d. People to be visited. Are reservations necessary? What 
should host be prepared to do? A last-minute reminder 
to the host is a good idea. The leader might make a pre-
tour to find out what members will see. 
e. Time schedule--arrival at and departure from each stop. 
Allow time for rest stops. Don't plan too much. 
f. Size of group. Can everybody be at the same place at the 
same time? 
g. Getting parents' permission. 
h. Transportation plans--make sure parking facilities are 
available. 
i. I·1eal plans--can entire group be served? How about a 
picnic? 
j. Cost of tour--will cost be paid by club or individually? 
k. Map or schedule--does each member need one? Each driver? 
1. Publicity---papers, radio--before and after tour. 
n1. Special equipment--charts, cameras, markers. 
n. Safety precautions--contact police for assistance in 
traveling. 
o. Recreation plans. 
2. During the tour, leader should: 
a . Call group together. 
b. Introduce host or hostess. 
c. Explain what group should expect to see. 
d. Encourage note-taking. 
Host should: 
a. Guide group. 
b. Point out things to observe. 
c. Answer questions. 
d. Keep group together. 
e. Suggest picture-taking. 
f. Encourage safe practices. 
g. Stay on schedule. 
3. After tour : 
a. Evaluation. 
(1) What did you learn? 
(2) Hhat were the strong points? 
( 3) vlhat are suggestions for improvements? 
b . Publicity. 
(1) Who went? 
(2) Where? 
(3) Why? 
(4) vlhen? 
c. Thank-you notes. 
Tours are an essential part of the club program--as a teaching method 
and as a tool for maintaining enthusiasm of members. 
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CASE STUDY #l FOR TOURS 
The Briarwood 4-H Club, which is a mixed group of boys and girls, re-
cently held its annual tour. Having visited each other's home frequently during 
the year, the club members wanted to get out to other parts of the county to see 
outstanding projects. Much work and planning went into the tour. Mr. Jones, club 
leader, and a tour committee held a meeting to plan the tour. Each member was 
given certain tour details to handle. The group first worked out the number of 
stops, and the leader gave some suggestions about where to go. They selected 
only two stops, as they wanted to see both boys' and girls' work in both families. 
They decided to spend the morning at the Brown farm, have a picnic lunch near 
their pond, and then move on to the Smiths for the afternoon stop. A club mem-
ber contacted both families and got their approval for the visits. 
These further assignments were made and carried out: 
l. A club member and Mr. Jones drew maps and provided a map 
and written program for everyone. All members were notified 
of time, date, and meeting place. 
2. Car arrangements were made. Several parents were asked to 
drive. 
3. A picnic committee took care of all arrangements for eating, 
including permission to picnic at the Browns. 
On the morning of the tour, the maps and programs were distributed, and 
Mr. Jones went over the tour plans briefly. The tour group then started and ar-
rived on time at the Brown farm. They were welcomed by the entire family. Mary 
had her room all arranged, and her before-and-after displays of storage, paint-
ing, and new accessories. She showed how to make new things for her bedroom and 
gave an interesting tell-and-show presentation. Club members asked many questions 
and really enjoyed the demonstration. 
Tom had his sheep lined up for his demonstration. He showed how to 
shear, talked about care of sheep, showed his ideas on sheep shelters, and told 
of his future plans for his project. Again the members were interested. 
After a fine lunch the group was off to the Smith farm. The Smiths 
were very hospitable. Bob and Jane showed their projects in entomology and freez-
ing, respectively. They had wonderful displays, and everyone had many questions. 
The group then returned to the meeting place, and all went home with 
new ideas and enthusiasm about their projects. At the next meeting the members 
evaluated the tour to see how much had been accomplished and whether they should 
continue it next year. They also sent thank-you notes to the host families. 
1. Will this club have another tour? Why or why not? 
2. Would members like to go on a tour with Mr. Jones's club? 
3. Give points to remember when planning a tour. 
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CASE STUDY #2 FOR TOURS 
The Briarwood 4-H Club, which is a mixed group of boys and girls, de-
cided to go on a tour to see some of the outstanding projects of club members in 
the county other than those in their own club. Mr. Jones, local leader, said he 
would work with a committee to plan the tour. The club set the tour day for 
May 26. 
May 26 turned out to be a bright, sunny day, and the members gathered 
at the community hall. Some of the parents were driving cars. There was some 
confusion as to who was to go with whom, but after some delay the group started 
out. Mr. Jones told the drivers to follow him. Some of them lost their way, and 
there was so much stopping and waiting that the time for the tour was limited. 
Finally they all landed at the Browns' farm. Mr. Jones went to the door first, 
followed by the others. 
Mrs. Brown seemed a little surprised to see them, and then she remem-
bered that Mrs. Jones had asked her something about a tour group coming to their 
farm. Mrs. Brown felt bad about it; she said they could look at Jane's room, but 
it was all torn up, as they had started their spring cleaning. One look at the 
disorganized room was discouraging, so the group went to see Tom's sheep. Mrs. Brown 
said Tom had to go to town, but the hired man could show them the sheep. The hired 
man, being unfamiliar with the program, could offer very little information. 
And so on to the next place, where time was too limited to see very 
much. When it was over, the club members went home and nothing more was said 
about the tour. No one requested another one. 
1. Why would a tour be unpopular with this club? 
2. How would you rate the organization of this tour? Give 
reasons. 
3. What was accomplished on the tour? 
4. Was this tour a waste of time? 
5. Did club members learn anything on this tour? 
1~500 Attend Fifth Club Week 
Fifteen hundred and forty-seven older 4-H members, leaders, and coop-
erative extension advisers attended the fifth Illinois State 4-H Club Week pro-
gram June 22-25 on the University of Illinois campus. There were 349 boys, 1,012 
girls, 60 men, and 126 women who enjoyed the planned events. 
Beginning with a delicious barbecue, the members and leaders pursued a 
whirlwind of activities that included: workshops on projects and activities, 
career tours, recreation, nationally known speakers, ceremonies, clothing and 
grooming tips for both boys and girls, general assemblies in the new Assembly 
Hall, and a Friendship Party. If someone from your club attended this program, 
have him report to the other members and parents. 
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Over 1~000 at State 4-H Judging Event 
One thousand twenty-three 4-H members judged in four divisions of the 
State 4-H Judging Contest held on the University of Illinois campus June 29. A 
downpour caused some participants in the livestock and dairy divisions to get 
soaked, but otherwise the event was carried out satisfactorily. The four divi-
sions were: dairy, livestock, poultry, and vegetables. Results are as follows: 
Dairy - 374 contestants from 72 counties. 
13 county teams received an "A" rating: 
Bureau 
Champaign 
DuPage 
Effingham 
Kane 
Kankakee 
Kendall 
McLean 
Montgomery 
Moultrie 
Ogle 
Stephenson 
Will 
25 county teams received "B" ratings and 32 "C" ratings. 
A total of 49 individuals received "A" ratings, 93 "B" rat-
ings, and 232 "C" ratings. 
Livestock - 489 contestants from 89 counties. 
19 county teams received an "A" rating: 
Champaign 
DeKalb 
Henry 
Kane 
Kendall 
Knox 
Logan 
McLean 
Macon 
Marshall-Putnam 
Iv1ason 
Morgan 
Moultrie 
Sangamon 
Shelby 
Tazewell 
Warren 
Whiteside 
Woodford 
39 county teams received "B" ratings and 32 "C" ratings. 
A total of 52 individuals received "A" ratings, 95 "B" rat-
ings, and 342 "C" ratings. 
Poultry - 74 contestants from 19 counties. 
5 county teams received an "A" rating: 
Kane 
Livingston 
Sang am on 
Stephenson 
Will 
6 county teams received "B" ratings and 5 "C" ratings. 
A total of 25 individuals received "A" ratings, 22 "B" 
ratings, and 27 "C" ratings. 
Vegetable - 86 contestants from 19 counties. 
5 county teams received "A" ratings: 
Champaign 
Cook 
DuPage 
LaSalle 
Stephenson 
6 county teams received "B" ratings and 4 "C" ratings. 
23 individuals received "A" ratings, 34 "B" ratings, and 
29 "C" ratings. 
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(Adapted from the CALIFORNIA 4-H LETTER.) 
The 1965 Nevada 4-H Leaders Conference held at Zephyr Cove on Lake Tahoe 
in February included a presentation by Andy Eure, associate director, National 4-H 
Club Foundation, on the subject "Understanding Boys and Girls." Group discussions 
following his talk explored the topic,"Describe What You Consider the Ideal Rela-
tionship Between the 4-H Club Adult Leader and the 4-H Club Member." 
ference: 
The following ideas were presented by one discussion group at this con-
"The 4-H Club leader should set a good example in all facets of 
life--friend, adviser, guide, teacher; should accept each young 
person, help each individual in the group reach the goals or ob-
jective he desires. 
"The leader should be considered a friend, one who can listen, 
accept, and not condemn. The leader should be willing to ac-
cept change within the individual--to give each individual 
freedom to grow and develop. T9e leader should be someone 
young people can trust, someone who does not betray a confi-
dence. Leaders need to realize that young people expect the 
leader to make these rules clear for them to follow. 
"The leader should avoid partiality, should work with each 
young person, should respect and recognize unique qualities 
of each member of the group. The leader should develop pa-
tience so that he does not 'take over' and follow through 
where group members should do it. The leader should give 
recognition where deserved. 
"The leader should carry out promises. He should avoid 'show-
ing off' his own accomplishments. He should show members of 
the group ways to obtain these skills and information with a 
minimum of direction. The leader should be able to involve 
others and bring in resources and information from outside--
admitting that learning is a continuous process, and no one 
knows everything, that the leader is not the ultimate, that 
we all learn from one another." 
4-H Marketing Events 
Your 4-H members enrolled in the beef project can learn more about live-
stock marketing and beef evaluation by participating in a 4-H Beef Marketing Event. 
One such event will be held at the Peoria Union Stockyards, Peoria, Illinois, on 
August 27 and another at National Stockyards, Illinois, near East St. Louis, on 
September 2. These events will give members the opportunity to learn more about 
marketing their livestock through regular channels. Instead of receiving unreal-
istic auction prices, members will be paid on the basis of quality as judged by 
beef cattle buyers. 
In addition to observing marketing procedures, club members and their 
parents will have an opportunity to evaluate a group of live steers on estimated 
carcass data. These steers will be selected by County 4-H Committees in the 
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counties participating. The steers will be slaughtered, their carcasses rated, 
and cut out data obtained. Brochures with pictures will be prepared 'following 
the event. 
Included in the morning program will be an explanation of U. S. Depart-
ment of Agriculture cut out meat grades, judging on the line basis and participa-
tion by the audience. Their discussion will be conducted by University of Illinois 
Livestock Extension Specialists. All animals will be sold through the regular mar-
keting channels after being sorted into uniform lots. Selling animals in lots of 
25 to 50 head grouped by breed, weight, and grade rather than selling them indi-
vidually is an advantage to both seller and buyer. Animals will be fed and watered 
after sorting and before selling so they should gain back most of the shrink lost 
in sorting and transporting. 
For more information, contact your county extension adviser. 
Help Your Members Over the Midsummer Slump 
Many leaders say that July and Avgust are the months when their members 
are most likely to become discouraged with their projects and want to drop out of 
4-H uork. A pat on the back for the discouraged member--often a youngster who has 
done the best he could with what he had to work with--is very important. At this 
season, when a member sees that Billie's calf is fatter than his, he is likely to 
become discouraged. If you can get your members over this hump, you not only will 
make confident members out of them, but will teach them to stick with the job. 
4-H Junior Leaders' Attitudes 
You can help 4-H Junior Leaders develop attitudes so that they learn 
the value of: 
Being a good follower 
Good work habits 
Striving to improve 
Competing with others 
Being a good leader 
Being considerate of others 
Go for Good Laundry 
Accepting responsibility 
Planning 
Using logic, facts, and values 
Using money wisely 
Originality ', 
Teaching others 
Go for Good Laundry is the 1965 4-H Electric Activity. The activity is 
designed to promote safe, ·efficient use of laundry equipment. Even automatic elec-
tric machines require certain conditions for good laundry. Water at proper tem-
perature, sufficient soap or detergent, sorting of clothes, stain removal, and 
pre-treating are all important in the good laundry recipe. 
Go for Good Laundry booklets are available in the home adviser's office. 
Many counties are cooperating with power companies in the area for a training meet-
ing with leaders or older members. The extension service cooperates with the Illi-
nois Farm Electric Council to sponsor this activity. 
4-H members may wish to share this information with their mothers and 
other relatives and friends. Even older brother who may be going away to school 
where he may use a laundromat may appreciate some of the know-how of good laundry. 
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Report forms for the electric activity have been revised this year to 
give emphasis to what the member has learned as well as what she has done. They 
must be submitted with the standard report form at the county check up if member 
is to be considered for the 4-H jacket award or the Illinois 4-H Electric Activity 
Trip award. 
A Community Service Idea 
(Adapted from the SOUTH DAKOTA 4-H NEWSLETTER.) 
Need a community service project? Try working in the area of litter 
prevention. You might start a "Keep Your Yard and Community Clean Program." Litter 
is costly t o all Americans. Over $50,000,000 is spent annually to clean up primary 
highways . Between 750 and 1,000 people are killed each year as a result of hitting 
or swerving to avoid litter on highways. Litter is also a fire hazard and a menace 
to health. In addition, litter mars the natural beauty of the countryside. 
Members might want to make litter bags for all cars in the community. 
Discarded blue jeans, old feed sacks, coffee cans, cartons, or baskets can be used. 
Another project is a community litter map. Get a large scale map of your 
area from local officials. Tour the area and note the kinds and quantities of lit-
ter present. Record this information on your map. Present a duplicate to county 
offici als. They can display it and make changes as conditions are altered. This 
l itter map can help you plan a clean-up project. 
Posters to display in public places can also be made, as can trash bar-
rels to place in litter concentrated areas. 
After you have completed your program, evaluate the results. See if 
t .ere is overall improvement in the community, especially in heavy litter areas. 
Have these projects indicated aspects of the problems other than those originally 
anticipated? 
R. 0. Lyon 
F. L. Haegele 
F. H. Mynard 
Sincerely yours, 
/~ / £)7~~/~-
George L. Daigh, Jr. 
Editor 
D. T. Dahl 
H. J. Wetzel 
Extension Specialists 
4-H Club Work 
Peg Hoffman 
Arlene Wolfram 
Marian Jackson 
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Price List of Feeds~/ 
The prices for many of the feedstuffs 4-H members use in their projects 
are listed below. This list is meant to be used as the basis of values by all 
boys obtaining their feed at home. All feed actually purchased should of course 
be recorded at prices paid. 
Kind of feed 
Corn,£/ shelled .... 
Corn, ground shelled 
Corn, ground ear . 
Oats ..... 
Oats , ground . 
Barley (feed). 
Barley, ground or rolled . 
Sorghum grain. . . . . . . 
Sorghum grain, cracked . 
Garbage and kitchen waste. 
Skim and buttermilk. . . . . 
Whole milk, Grade B .... . 
Corn silage. . . .. . 
Sorghum silage . 
Haylage. . . . . 
Clover and mixed hay . 
Alfalfa hay. . . 
Timothy hay ... 
Oat and wheat straw. 
Pasture charges per day 
Calves* and colts 
6-11 months ... 
12-24 months . . 
Over 24 months . 
Lambs to weaning . . . . . 
Yearling and mature sheep. 
Pigs 50 to 100 pounds .... 
$.06 
.09 
.12 
.01 
.025 
.0025 
Cost per bu. , cwt., 
or ton in dollars Cents/lb. 
$ 1.26 per bu. 2.25 
1.36 " " 2.43 
1.36 " " 1.94 
.70 " II 2.19 
.80 II " 2.50 
1.16 II II 2.42 
1.26 " " 2.63 
2.15 per cwt. 2.15 
2.25 " " 2.25 
8.50 per ton 0.425 
1.50 per cwt. 1. 50 
3.00 II " 3.00 
10.00 per ton 0.50 
9.00 " " 0.45 
11.00 " " 0.55 
22.00 II 11 1.10 
2~.00 " II 1.10 
20.00 " " 1.00 
16.00 " " 0.80 
~Prepared by W. W. Albert, Department of Animal Science, University of Illinois, 
Urbana, Illinois. 
£1 High-moisture corn to be discounted at the rate of 1¢ for each 1/2% moisture 
above 15.5%. 
* Reduce by 2/3 for full-fed cattle. 
Reduce by 1/3 for limited-fed cattle. 
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4-H Leader Forum - Washington, D. C. 
Illinois is sponsoring a group of 4-H leaders to a Leader Forum at the 
National 4-H Center, Washington, D. C., November 1-6, 1965. 
The Illinois 4-H Foundation will provide the cost of bus transportation 
and certain other expenses. Leaders will need to pay the remainder of the cost, 
which will be about $60 to $70 plus personal expenses. 
Delegates to the Leader Forum will meet in Champaign on Saturday after-
noon, October 30. The bus will leave on Sunday morning. The Illinois delegation 
will return to Champaign in the late afternoon on Sunday, November 7. 
"What Is a Leader Forum?'' and "Highlights of the Week's Program" are in-
cluded below. 
ONLY 40 CAN GO! Send your reservation to your county extension adviser 
now! Deadline for reservations is September 15. Further correspondence will con-
firm details as November draws near. 
What Is a 4-H Leader Forum? 
A 4-H Leader Forum is five days of hard work, new experiences, and fun. 
It is an opportunity to stretch your mind with new ideas, to deepen your commit-
ment to serve youth in our democratic society, and to make friends with other 4-H 
leaders from across the country. 
The Forums are designed to supplement the leadership development states 
are doing. Leaders who have already received a good deal of training will benefit 
most from them and bring back most to help other adult leaders. Each leader should 
look on participation in the Forun as a responsibility toward other leaders and 
toward 4-H members. 
The Leader Forums and Citizenship Short Courses complement one another. 
Some of the best orientation for Short Courses is given by leaders who have come 
to the Forums. Consideration of citizenship is included in each Leader Forum pro-
gram. 
The Forum is open to all 4-H adult leaders. Arrangements to participate 
must be made through a staff member of the Cooperative Extension Service. 
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It is quite all right for husbands or wives of leaders to take part in 
the leader Forums, provided they are really taking part. They should plan to be 
in all the sessions, just like the rest of the participants. 
The over-all purpose of this 4-H Leader Forum is to help all of us be-
come more effective in working with young people in 4-H. More specifically the 
objectives are: 
1. To broaden our understanding of young people as they de-
velop into responsible citizens in our democracy. This 
includes understanding their needs and understanding how 
leadership works in a democratic society. 
2. To broaden our understanding of ourselves as adults and 
to see how our needs affect the way we work with young 
people. 
3. To gain inspiration and deepen our corr~itment as adult 
leaders working with youth. 
4. To increase our skills in working with young people and 
to use the understandings and inspiration gained through 
the Leader Forum. 
Three main types of experiences are woven together in the program: 
1. Assemblies and discussions on topics relating to young 
people, democracy, and 4-H. 
2. Living and working together, with an opportunity for 
sharing responsibilities and talking informally with 
other adults concerned with youth development. 
3. Field trips to points of interest in and around Washing-
ton. The monuments and shrines are our major "visual 
aids." 
Highlights of the Week 1 s Program 
The Leader Forum program begins with an open assembly at 4:30 p.m. on 
Monday afternoon. All groups are expected to be at the 4-H Center and registered 
by this time. 
A social hour is held before dinner to give the leaders of different 
states the opportunity to get acquainted. During this time there will be a brief-
ing for representatives of each state group and bus drivers. 
You may be asked to serve on a committee. These corr®ittees will meet 
throughout the week to plan various group activities, such as table topics, USDA 
questions, evaluation, Friday evening party, thoughts for the day, and final 
ceremonies. 
A major part of the week's program is participating in group discussions. 
Some of you will be asked to be discussion leaders and reporters. 
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There will be assemblies and field trips during the week. The assem-
blies will include discussions on working with and understanding young people's 
needs and actionsj developing confidence for leadershipj how to work with groups 
more effectivelyj the nature of freedomj and world horizons of 4-H citizenship. 
On Wednesday morning the groups will go to Capitol Hill. Visits will 
be made to Congressmen and Senators. You -vrill also have the opportunity to see 
Congress and congressional cow~ittees in session and tour the Capitol building. 
Other field trips will include a visit to the U. S. Department of Agri-
culture, Supreme Court, Jefferson and Lincoln Memorials) grave of President Ken~ 
nedy, and National Archives. A free morning is provided for visiting other points 
of interest not included in the scheduled field trips. The 4-H Leader Forums do 
not visit Mt. Vernon. 
The Leader Forum program will end with breakfast on Saturday morning. 
Member Evaluation - a Different Approach 
You have undoubtedly heard the expression "each child is a unique indi-
vidual," and if you have been leading a 4-H Club any length of time you know that 
this is true. Each child has different goals, backgrounds, dreams, and ambitions. 
For this reason, many children should not be placed in the common mold of the 4-H 
Awards Program. If they are placed in this situation, they will rebel and drop 
out - or not join in the first place. 
One of the unique opportunities 4-H leaders have is to help develop 
each member as an individual. This approach is called member evaluation. True, 
it will take more time if a leader attempts this evaluation with each individual. 
However, with some counseling and guidance from the county extension adviser, 
parents or other interested adults could help. 
Essentially the plan calls for an adult to meet early in the year with 
each 4-H member. New or younger members might be accompanied by their parents. 
At this meeting each member is helped to decide on the projects and 4-H activities 
he would like to undertake. Goals are set by the member for each of these proj-
ects and activities and are written down by the member and leader. Through your 
guidance you can help the member select projects to meet his interests and his 
family situation. You can make it possible for the member to learn skills, 
attitudes) and interests that will lead to a satisfying 4-H experience and per-
haps a life career. 
During the year you will need to check each individual's progress toward 
the goals he has set. Finally, a meeting is arranged toward the end of the 4-H 
year to evaluate with the member the progress he has made. Here is the opportu-
nityto give credit where credit is due, to praise the member for goals reached, 
and to help him strive further for those not attained. Consideration should be 
given to where each member was able to start, for regardless of whether he had a 
purebred animal or a scrub calf, he can make some progress. 
To help you with member evaluation) ask your adviser for a copy of "4-H 
Member Evaluation by 4-H Leaders)" 4-H 192. Here is your key to a rich and re-
warding experience. 
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Is Your Club Ready? 
Will you have a drop in enrollment in 1966? Will you have some dis-
gruntled members who believe they did not receive the awards they should have re-
ceived? Will some of your members be disappointed because they didn't start their 
projects on time? 
These situations can be easily remedied by carrying out a year-round 4-H 
Club program. First of all, why not re-enroll the members in your club before 
tackling the completion recognition program for the 1965 club year? It will not 
make your achievement programs any later, and you can achieve a much earlier re-
enrollment. Starting club members in their new activities before the break for 
achievement is taken can avoid the lapse of time and some loss of members. 
Second, it is much easier to keep members enrolled when they are part of 
an active, continuing club. Stopping club activities in September and beginning 
again in January or February gives the "lukewarm" member a good excuse to drop out. 
But these "lukewarm" members may develop into outstanding leaders in the future--
so don't lose them. 
Third, many members fail to get awards because they do not keep continu-
ous records. This is not the only reason, but it is an important one. You can 
help these members by carrying on a year-round club program. This gives them the 
opportunity to obtain new enrollment cards and new record books at the beginning 
of the new 4-H year and will encourage the keeping of accurate and complete records. 
Fourth, many members, especially the younger ones, are disappointed when 
they find that the starting date for their favorite project has already passed. 
Avoid this disappointment by holding year-round club meetings. Make a special 
effort to announce project starting dates at each meeting. 
Some of you may be thinking that there are just too many school activi-
ties during the winter. This may be true, but surely members could save one night 
a month for a 4-H Club meeting. Talk with your school principals, and perhaps a 
night could be saved just for community events. Let's keep as many members active 
and interested as we can. 
Three Ideas That May Help You Reach More Boys and Girls 
District or Cow~unity Organizing Leaders - This is a specialized role 
for qualified 4-H Club leaders to help plan and carry out an enrollment effort 
in the specific area or community singled out for special emphasis during Club 
Week. With one or more areas to receive this emphasis, the organizing leaders 
can work with you in a membership drive corr@ittee to coordinate and strengthen 
your efforts. 
New Club Consultants - A new club consultant is an especially selected 
and trained 4-H Club leader who volunteers to work with new 4-H Clubs during their 
first year. These consultant leaders could assist new leaders and conduct on-the-
job training for new club leaders. They need a real understanding of "leadership 
develo:r:;ment" if they are to do a good job in helping 4-H Club leaders "learn by 
doing." Each county has a number of these qualified leaders who have, for various 
reasons, retired from active club leadership. Many would be thrilled to come back 
into the program to use their talents in this very special way. 
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The Parent Committee - A cow~ittee made up of parents of 4-H Club mem-
bers to help clubs get started can support local 4-H Club leadership by finding 
new project leaders) locating and arranging meeting locations) helping with club 
paper work) and assisting with recreation) transportation) program corr®ittees) 
and special events. The new club consultant can work with the parent committee 
and the new leaders in the club. 
Motivation Toward Excellence in Group Activities 
(EDITOR'S NOTE: This is the third in a series on awards and competition adopted 
from the WISCONSIN 4-H IDEAS letter to extension advisers.) 
Competition) one individual against another) is a strong motivating 
force. It is not surprising that a youth program such as 4-H, in which indi-
vidual achievement is stressed) has built into its structure a competitive award 
system. It is to be regretted that competition for the sake of winning over so~e­
one else has too often become the prime objective. 
This type of motivation does have its place) but often we have failed 
to recognize that other forces may offer more educational influence on the lives 
of individuals and strengthen the program. 
Group activities) which play such an important role in the 4-H Club 
program) represent one area of youth experience we should be examining critically. 
4-H members participating in group activities often need to suppress their per-
sonal achievement goals in order that the group may achieve certain objectives. 
Group effort on the playing field) in the one-act play with co-workers 
backstage) in the folk-dance group) and in carrying out a community service proj-
ect) should build in objectives pointing toward excellence of accomplisD~ent. 
Excellence of accomplishment is a form of competition built upon making 
the next group performance better than the last. 
Satisfaction coming from this form of motivated activity approaches more 
nearly the true-to-life satisfactions which individuals secure as they participate 
in group situations. How does one motivate youth toward excellence in activities? 
Can it be done? Yes! We think it can. Perhaps it will take some reframing of 
objectives and some rethinking of events and activities. We can stress excellence 
of performance rather than awards. Perhaps such events as we now know them should 
be changed. 
The challenge of working for excellence means providing educational ex-
periences. It means: 
- opportunities for members to see and evaluate what other 
groups have done or are doing in such areas as music) 
dramatics, and dance. 
- educational guidance toward certain standards of excel-
lence from which personal satisfactions can be obtained. 
- choices of a variety of music or dramatic presentations. 
- different types of cow~unity service projects that will 
stretch the imagination and creativity of members. 
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Motivation toward excellence will come as youth leaders accept the fact 
that it is a companion force to competition which in group situations may offer 
more in the way of individual growth and challenge to the 4-H member. 
Yes! 4-H is moving in this direction. However, it will take planning 
and time to bring about effective change in some attitudes which over the years 
have become definitely fixed. 
Our Image in a More Intimate World 
(By the Honorable Dean Rusk, Secretary of State, Department of State, April 27, 
1965. Presented at the 1965 National 4-H Conference, Washington, D. C.) 
There is great interest in the U. S. today all over the world. 
This interest has been raised by our power, by our ideals, by 
our economic and technical successes. It is heightened today 
by the advances in corrmunications that have occurred in your 
lifetime. I am referring not only to the ease of Americans 
getting from one end of the earth to the other, but to the ease 
of radio, telephone and television corr®unications. Advancements 
in these fields now bring ourselves, our words, and our pictures 
to even the remotest areas of the world. Transistor radios are 
listened to everywhere, by shepherds in Peru as well as by rice 
growers in Viet Nam. Our movies, too, are enjoyed and studied 
nightly even in far-away places - in small towns of Africa, on 
islands of the Pacific. We Americans are on stage today -
front and center as never before. What we do at Cape Kennedy, 
or at Selma, Alabama, or in Hollywood is known fast and factu-
ally around the world. What we say our country stands for must 
now, more than ever before, be backed up by our deeds. How we 
live and what we do speaks louder than any words. No longer 
is an Ambassador's statement and a publication enough to ade-
quately represent America abroad. We need your support. You 
in your daily lives have also become our international repre-
sentatives - and because you are Americans you are world lead-
ers. As young people you are particularly noticed by the young 
people who are forming opinions about us in other countries. 
They are interested in the clothes you wear, in your music, 
your dances, your ambitions, your beliefs, your morality and 
your activities. The way you live is suddenly much more im-
portant because it tends to build up or destroy our image and 
our influence in the minds of men throughout the world. 
But I want to say to you, as Secretary of State, that I am 
proud of you as 4-H Club members. I feel that what 4-H 
stands for, as contained in your Club pledge as in the 4-H 
citizenship pledge, represent fine ideals for Americans to 
follow and by these creeds you will indeed serve to enhance 
our image and influence, in this ever more intimate world of 
ours. 
.. . 
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4-H Junior Leaders Can Help 
Give your junior leaders the opportunity to: 
1. Acquaint the people in your corr®unity with the value of 
the 4-H Club program. 
2. Give more boys and girls a chance to be 4-H Club members. 
R. 0. Lyon 
]. Develop among 4-H members desirable attitudes, a thirst 
for knowledge, and skills in their chosen projects and 
activities. 
4. Help new 4-H members gain feelings of security, belong-
ing, success, and recognition. 
5. Help the 4-H Club run smoothly and efficiently and pro-
vide meaningful learning experiences for its members. 
Sincerely yours, 
George L. Daigh, Jr. 
Editor 
F. L. Haegele 
F. H. Mynard 
D. T. Dahl 
H. J. Wetzel 
Mary Cheze 
Peg Hoffman 
Arlene Wolfram 
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,. ~·:. :1.-;.: 'T'. 
tr)'f • 
Extension Specialists 
4-H Club Work 
EXtension Service 
United States Department of' Agriculture 
University of' Illinois 
Urbana, Illinois 
Off'icial Business 
9/1/65--10 ).468 
Penalty for Private Use to Avoid 
Payment of Postage, $300 
l'.t- ,..... T""\"'t" ,...,, '\111 
v \ .) 
~· ·--
3 0 '/. I .:3 7 0.5 
rr 
COLLEGE OF AGRICULTURE UNIVERSITY OF ILLI~OIS 
United States Department of Agriculture QLC l L 1vu5 
I 
Cooperative Extension Work in 
Ltt.SI'\r>-.K y 
.AGRICULTURE AND HOME ECONOMICS 
URBANA, ILLINOIS 
4-H Letter for Local Leaders from State 4-H Staff 
November 1965 
Dorothy Goss joined the University of Illinois extension staff in Sep-
tember 1965 as a 4-H specialist. She is a native of Rochester, Indiana, receiving 
the B.S. degree in home economics education from Purdue University and the M.S. from 
the University of Illinois. Before coming to Illinois, she had taught in junior 
and senior high schools in Indiana. Dorothy has responsibility for the home eco-
nomics 4-H program in Extension District II, Western Illinois, and for the state 
Rural Youth program. Her enthusiasm and new ideas will be an asset to our Illinois 
4-H program. 
How Important Are Continuous Clubs? 
Continuous programs for 4-H Clubs are irr~ortant in achieving the success 
you would like to have for your club. September is the beginning of a new 4-H 
Club year. Fall is the time to encourage your members to plan the 4-H program for 
the coming year and meet all year round. Don't give your members a good excuse 
to drop out of 4-H work. The most successful clubs in Illinois are those that have 
continuous programs. 
Our 4-H members deserve every opportunity to develop into good leaders 
and useful citizens. In order to have enough time to carry out the numerous 4-H 
activities and extra events that help to accomplish these goals, it is best to 
meet all year long. It is much easier to keep members enrolled when they are part 
of an active, year-round club. Do not lose your "lukewarm" members by stopping 
your club work in the winter. These members may develop into your best leaders. 
To keep accurate records, members need new project records now. If 
they do not have new records to start with when they close the old ones, they are 
likely to have a break not only in their project records, but also in their activ~ 
ity record s . 
Include in your winter program such activities as safety, health, demon-
strations , tcurs, special programs, and other interesting activities. Perhaps a 
short-term project would prove valuable, such as Handicraft, Party Planning, Pho-
tography, Bicycling, etc. 
You might also glamorize your program by using ceremonials. Most of 
your younger members are at the age when they are impressed and inspired by the 
use of ceremonials. Your LEADER'S GUIDE, 4-H 19, has an induction ceremony for 
new memb er s and an officer ceremony for your election night. 
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Some of you may be thinking that there are just too many school activ-
ities during the winter to continue the 4-H program. This may be true, but surely 
members could save one night a month for a 4-H meeting. Often school superintend-
ents are willing to cooperate with county extension advisers or club leaders in 
setting aside a night a month for 4-H meetings. 
Merry Christmas - Happy New Year 
You may be saying to yourself, "I don 1 t mind getting into the Christmas 
spirit early, but this is ridiculous!" We will admit that we are early, but since 
this letter goes out only every other month, this is our only opportunity to wish 
you the most satisfying and happy holiday season you have ever experienced. 
At Christmastime people usually take the opportunity to express good 
will and good wishes to friends and neighbors who may have been neglected in the 
past year. It's good that we have a holiday devoted to such expressions; other-
wise, we might never get around to doing the things we often think about but don't 
do durj.ng the rest of the year. 
We 1 ve had a grand year in 4-H work in Illinois. You local 4-H leaders 
have cooperated in our efforts to adjust the 4-H program to make it more adaptable 
to the variable needs of more young people. You have overlooked our mistakes and 
helped us find a better way. For this we are thankful, and we take this oppor-
tunity to say so. We know that you in turn are thankful to the parents who have 
supported your efforts to provide a better club program. 
The state 4-H staff is fully aware of the fact that without dedicated 
volunteer leaders the 4-H program could not exist. That is why we are so grateful 
to you who are helping to develop our young people into purposeful, useful adults. 
Your trials are many - your rewards few if you count only the tangible evidence. 
Read the parable below taken from the "CALIFORNIA 4-H LE'ITER," written by Bert 
Roberts, Los Angeles County Farm Adviser, and then reflect on the fact that you 
volunteer leaders are the teachers of these young people who will become useful 
citizens of their communities. 
11 The king of a great country offered a valuable prize to that citizen of 
his realm who had rendered the greatest service to his people. On the day appointed 
for the judgment, the king had his throne set in the public square and, one after 
the other, the citizens stepped forward to advance their claims. 
"First came the farmer, who said, 1 By the sweat of my brow I have caused 
two blades of grass to grow where only one had grovrn; I have added to the food 
supply of your nation and so to the contentment and prosperity of your people.' 
11 Next came the doctor, who said, 1 I have healed the sick; I have alleviated 
pain and soothed the fevered brow, and increased the happiness of your realm. r 
"The lawyers and judges presented their cases, as did many prominent 
citizens. Lastly the minister made his appeal, ri have married many happy couples; 
I have preached the gospel of charity and tried to induce your subjects to love one 
another. r 
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"All this time, while prominent citizens were pressing their claims, the 
king watched an old man standing back and to one side, listening intently. At 
each recitation he seemed more jubilant, yet he made no attempt to get into the 
line. Finally, when all had been heard and still the old man did not approach, 
the king called to him and said, 'You made no claim of service, yet you seemed 
happy when these loyal servants spoke. Tell me, my good man, what have you done 
to promote the welfare of my kingdom?' 
"In exultation came the reply, '0, King_, when these_, your distinguished 
servants, were boys_, I was their teacher.'" 
Records and Achievements 
(Editor's Note: This is the fourth in a series on awards and competition adapted 
from the "WISCONSIN 4-H IDEAS" letter to extension advisers.) 
Years of rather formalized record rating sheets and annual reports that 
stressed percentage of achievement have helped to build a picture of the 4-H Club 
record that is not consistent with sound educational principles. Fortunately, many 
extension workers are taking a new look at the purpose of the club record and in 
turn are helping leaders see it as a teaching tool rather than as an end in itself. 
Perhaps the first step in this direction is helping leaders develop a 
better understanding and new concepts of the purpose of 4-H Club work •.• empha-
sizing the development of the individual over preset prescribed requirements. 
Another important step is to help leaders realize that they are in a 
much better position to judge the progress of their own members than are leaders 
from another club, who are obliged to make their decisions on the record alone. 
Leaders do_, however_, need guidance in developing a standard or critique 
for evaluating members and helping them know where improvement is needed. One 
approach is observing growth and behavior changes. Is the member developing 
poise and self-reliance? Is he taking part in club decisions. Does he show 
willingness to accept responsibility? These are a few of the questions a leader 
may ask. 
Illinois has introduced the leader-member interview for helping the mem-
ber evaluate his own progress. (Ask for "4-H MEMBER EVALUATION BY 4-H LEADERS_, 
4-H 192.) Questions similar to these are used: 
- What did you like most about your project this year? 
- What did you like least? 
- What new things did you learn? 
- What would you do differently next year? 
How has your club experience helped you this year? 
When leaders review the record books, the following questions may be 
helpful: 
- Did the work accomplished give opportunity for new learning? 
- Did the member attend training meetings that provide oppor-
tunity for growth? 
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- What activities did the member take part in beyond project 
work? 
- Does the record support the work the member has actually 
done? 
- Is there any indication that the member recognizes what he 
has learned? 
- Does the record reveal personal satisfaction for the member? 
- What does the record show about attitudes toward others and 
pride of workmanship? What is important to the member? 
These are a few suggestions that may help leaders decide: "Is he or 
is he not an achievement member?" 
New 4-H Projects 
Bicycle 
This project, designed for the younger boy or girl) includes such in-
formation as the different parts of the bicycle, Illinois bicycle laws) proper 
operation and maintenance, safety rules and equipment, and cost of buying and 
maintaining a bicycle. The "ILLINOIS 4-H CLUB BICYCLE MANUAL AND RECORD BOOK" 
4-H 185, is available from your extension adviser for each member who is in-
terested. 
A Skill Riding and Safety Day could be held as a club activity or in 
cooperation with a local school) service club) chamber of commerce) or police 
department. This project is particularly suitable for the fall or early spring 
months. A skill event could even be held in a gym during the winter. Your local 
VFW unit has information on and is willing to cooperate in a reflective tape pro-
gram for bicycles at no cost to you. Contact your extension adviser for further 
information on the bicycle project. 
Petrology 
Petrology is the study of rocks and minerals. This project has been di-
vided into three units - the first two) called Pebble Pups) and the advanced) 
Rock Hounds. The project is suitable for boys or girls in any situation and of 
almost any age. It is generally best to locate a person in the county with a 
knowledge of rocks to serve as a resource leader. In many counties there are mem-
bers of GEM society chapters who are willing to serve in this capacity. 
In Pebble Pups) Division I, members can learn the names of classes of 
rocks, how they are formed, how to prepare a rock exhibit) what rocks are used 
for) and how rocks are cut and polished. Division II includes six ways to identify 
rocks, what cleavage and fraction mean, and how various chemicals react on soils) 
rocks) and minerals. 
The Rock Hounds division is for members who have completed the first two 
divisions. These members can learn more about rocks and their identification, 
about the "ice age" in Illinois) and about the importance of Illinois minerals 
and their uses. 
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Throughout the study of this project, members can go on field trips and 
and visits to museums, coal or oil fields, and other interesting places. Three 
workbooks, one for each division, are available from your extension adviser. 
Small Motors 
The small motors project is for members 12 years old and over. It is 
ideal for boys or girls working with lawn mowers, boats, motorized bicycles, etc. 
This project is divided into three units. In Unit I the members learn what an 
engine is, what the different parts are, how to distinguish between two- and four-
cycle engines, how engines are cooled, what tools are needed for maintenance and 
small repairs, and how to disassemble an engine. 
Unit II deals completely with the two-cycle engine, and Unit III with 
the four-cycle engine. 
The manuals that are being used were produced by Iowa State University 
and are available from your extension adviser. This could be an excellent winter-
time project for interested members. 
Working With Teen-Agers 
Teen-agers are in a world all by themselves. It's a world in which they 
have one foot in childhood and one foot in adulthood. They want to complete that 
step to adult freedom, but they don't want to lose the security of adult protection. 
Teen-agers want to: 
be treated with respect. 
be trusted to make decisions. 
test themselves in an adult role. 
But they still need and want a sensible set of rules or boundary lines 
to live within. They want rules discussed with them as young adults, not as 
"kids" that have to be told. 
Teen-agers may appear to be "way out" in their dress, talk, actions, 
music, and dance. But within their ranks there is a closeness that demands con-
formity. As a group, they want to be different and to be identified as such, but 
as individuals they want to be part of the crowd. Each group has its own standards 
of conformity. Teen-agers -vrill conform even 1vhen they know that their talk, dress, 
or actions are strange. They want to be with others who have corr@on interests and 
problems. 
Part of group acceptance is learning to get along with others. For a 
teen-ager, this is not easy. They are undergoing rapid body changes that cause 
some of them to be a-v1kward and self-conscious. 
Teen-agers want: 
acceptance from the opposite sex. 
feeling of confidence in social activities. 
sympathetic help with dating problems. 
adult interest without prying. 
reasonable rules for social conduct. 
I ' 
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The teen-age boy and girl want to be treated as adults. They also want 
adults they can depend on for sympathetic help when they need it. 
Community Service Ideas 
Teen-agers in Clay County, Missouri, through roadside pickup campaigns 
and distribution of "litterbags, '' cleared tons of litter and debris from their 
communities and surrounding countryside. To drive the point home, they arranged 
with a private property owner to pile collected roadside litter at the junction of 
two major highways. The resulting pile (which the teens afterward cleared away) 
pinpointed the litter problem as no pamphlets or announcements ever could. Twenty 
teen clubs worked two Saturdays with adults on this project. 
Many small rural and suburban cemeteries are annually maintained through 
the efforts of individual teens and teen organizations. School grounds, church-
yards, city halls, and parkways are targets of teen efforts as they organize youth 
in the corr®unity in a campaign to keep their community attractive. 
One such project undertaken as a good will venture by a teen and sub-teen 
group in Michigan turned out to be profitable when the township board gave them a 
check for $100 (the sum allocated to cemetery maintenance). 
4-H Age Change 
The age eligibility date for enrolling in Illinois 4-H Clubs has been 
changed from July 1 to January 1. January 1 is the date used in all national 
programs and, as a result, a number of Illinois 4-H'ers were eligible for national 
programs but ineligible to even belong in 4-H because of our July 1 age date. The 
rule now states: A member may enroll in 4-H if he is nine years old before Janu-
ary 1 and has not passed his 19th birthday by January ~Example: A member 9 years 
old on December 15 is eligible:--A member 9 years old on January 10 is not eligible .. 
A member 19 years old on December 15 is not eligible. A member 19 years old on 
January 10 is eligible. 
R. 0. Lyon 
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Welcome, Dorothy 
Dorothy Goss joined the University of Illinois extension staff in Sep-
tember 1965 as a 4-H specialist. She is a native of Rochester, Indiana, receiving 
the B.S. degree in home economics education from Purdue University and the M.S. from 
the University of Illinois. Before coming to Illinois, she had taught in junior 
and senior high schools in Indiana. Dorothy has responsibility for the home eco-
nomics 4-H program in Extension District II) Western Illinois, and for the state 
Rural Youth program. Her enthusiasm and new ideas will be an asset to our Illinois 
4-H program. 
Row Important Are Continuous Clubs? 
Continuous programs for 4-H Clubs are irr~ortant in achieving the success 
you would like to have for your club. September is the beginning of a new 4-H 
Club year. Fall is the time to encourage your members to plan the 4-H program for 
the coming year and meet all year round. Don't give your members a good excuse 
to drop out of 4-H work. The most successful clubs in Illinois are those that have 
continuous programs. 
Our 4-H members deserve every opportunity to develop into good leaders 
and useful citizens. In order to have enough time to carry out the numerous 4-H 
activities and extra events that help to accomplish these goals, it is best to 
meet all year long. It is much easier to keep members enrolled when they are part 
of an active, year-round club. Do not lose your "lukewarm" members by stopping 
your club work in the winter. These members may develop into your best leaders. 
To keep accurate records, members need new project records now. If 
they do not have new records to start with when they close the old ones, they are 
likely to have a break not only in their project records, but also in their activ~ 
ity records. 
Include in your winter program such activities as safety, health, demon-
strations, tcurs, special programs, and other interesting activities. Perhaps a 
short-term project would prove valuable, such as Handicraft, Party Planning, Pho-
tography, Bicycling, etc. 
You might also glamorize your program by using ceremonials. Most of 
your younger members are at the age when they are impressed and inspired by the 
use of ceremonials. Your LEADER'S GUIDE, 4-H 19, has an induction ceremony for 
new members and an officer ceremony for your election night. 
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Some of you may be thinking that there are just too many school activ-
ities during the winter to continue the 4-H program. This may be true, but surely 
members could save one night a month for a 4-H meeting. Often school superintend-
ents are willing to cooperate with county extension advisers or club leaders in 
setting aside a night a month for 4-H meetings. 
Merry Christmas - Happy New Year 
You may be saying to yourself, "I don't mind getting into the Christmas 
spirit early, but this is ridiculous~ 11 We will admit that we are early, but since 
this letter goes out only every other month, this is our only opportunity to wish 
you the most satisfying and happy holiday season you have ever experienced. 
At Christmastime people usually take the opportunity to express good 
will and good wishes to friends and neighbors who may have been neglected in the 
past year. It's good that we have a holiday devoted to such expressions; other-
wise, we might never get around to doing the things we often think about but don't 
do during the rest of the year. 
We've had a grand year in 4-H work in Illinois. You local 4-H leaders 
have cooperated in our efforts to adjust the 4-H program to make it more adaptable 
to the variable needs of more young people. You have overlooked our mistakes and 
helped us find a better way. For this we are thankful, and we take this oppor-
tunity to say so. We know that you in turn are thankful to the parents who have 
supported your efforts to provide a better club program. 
The state 4-H staff is fully aware of the fact that without dedicated 
volunteer leaders the 4-H program could not exist. That is why we are so grateful 
to you who are helping to develop our young people into purposeful, useful adults. 
Your trials are many - your rewards few if you count only the tangible evidence. 
Read the parable below taken from the "CALIFORNIA 4-H LE'ITER," written by Bert 
Roberts, Los Angeles County Farm Adviser, and then reflect on the fact that you 
volunteer leaders are the teachers of these young people who will become useful 
citizens of their communities. 
"The king ·of a great country offered a valuable prize to that citizen of 
his realm who had rendered the greatest service to his people. On the day appointed 
for the judgment, the king had his throne set in the public square and, one after 
the other, the citizens stepped forward to advance their claims. 
"First came the farmer, who said, 1 By the sweat of my brow I have caused 
two blades of grass to grow where only one had grovrn; I have added to the food 
supply of your nation and so to the contentment and prosperity of your people. 1 
"Next came the doctor, who said, 'I have healed the sick; I have alleviated 
pain and soothed the fevered brow, and increased the happiness of your realm. r 
"The lawyers and judges presented their cases, as did many prominent 
citizens. Lastly the minister made his appeal, r I have married many happy couples; 
I have preached the gospel of charity and tried to induce your subjects to love one 
another. r 
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"All this time, while prominent citizens were pressing their claims, the 
king watched an old man standing back and to one side, listening intently. At 
each recitation he seemed more jubilant, yet he made no attempt to get into the 
line. Finally, when all had been heard and still the old man did not approach, 
the king called to him and said, 1 You made no claim of service, yet you seemed 
happy when these loyal servants spoke. Tell me, my good man) what have you done 
to promote the welfare of my kingdom? 1 
"In exultation came the reply) 1 0) King, when these) your distinguished 
servants) were boys, I was their teacher. t 11 
Records and Achievements 
(Editor 1 s Note: This is the fourth in a series on awards and competition adapted 
from the "WISCONSIN 4-H IDEAS" letter to extension advisers.) 
Years of rather formalized record rating sheets and annual reports that 
stressed percentage of achievement have helped to build a picture of the 4-H Club 
record that is not consistent with sound educational principles. Fortunately) many 
extension workers are taking a new look at the purpose of the club record and in 
turn are helping leaders see it as a teaching tool rather than as an end in itself. 
Perhaps the first step in this direction is helping leaders develop a 
better understanding and new concepts of the purpose of 4-H Club work •.• empha-
sizing the development of the individual . over preset prescribed requirements. 
Another important step is to help leaders realize that they are in a 
much better position to judge the progress of their own members than are leaders 
from another club) who are obliged to make their decisions on the record alone. 
Leaders do) however) need guidance in developing a standard or critique 
for evaluating members and helping them know where improvement is needed. One 
approach is observing growth and behavior changes. Is the member developing 
poise and self-~eliance? Is he taking part in club decisions. Does he show 
willingness to accept responsibility? These are a few of the questions a leader 
may ask. 
Illinois has introduced the leader-member interview for helping the mem-
ber evaluate his own progress. (Ask for "4-H MEMJ3ER EVALUATION BY 4-H LEADERS, 
4-H 192.) Questions similar to these are used: 
helpful: 
- What did you like most about your project this year? 
- What did you like least? 
- What new things did you learn? 
- What would you do differently next year? 
- How has your club experience helped you this year? 
When leaders review the record books) the following questions may be 
Did the work accomplished give opportunity for new learning? 
- Did the member attend training meetings that provide oppor-
tunity for growth? 
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- What activities did the member take part in beyond project 
work? 
- Does the record support the work the member has actually 
done? 
- Is there any indication that the member recognizes what he 
has learned? 
- Does the record reveal personal satisfaction for the member? 
- What does the record show about attitudes toward others and 
pride of workmanship? What is important to the member? 
These are a few suggestions that may help leaders decide: "Is he or 
is he not an achievement member?" 
New 4-H Projects 
Bicycle 
This project, designed for the younger boy or girl, includes such in-
formation as the different parts of the bicycle, Illinois bicycle laws, proper 
operation and maintenance, safety rules and equipment, and cost of buying and 
maintaining a bicycle. The "ILLINOIS 4-H CLUB BICYCLE MANUAL AND RECORD BOOK" 
4-H 185, is available from your extension adviser for each member who is in-
terested. 
A Skill Riding and Safety Day could be held as a club activity or in 
cooperation with a local school, service club, chamber of commerce, or police 
department. This project is particularly suitable for the fall or early spring 
months. A skill event could even be held in a gym during the winter. Your local 
VFW unit has information on and is willing to cooperate in a reflective tape pro-
gram for bicycles at no cost to you. Contact your extension adviser for further 
information on the bicycle project. 
Petrology 
Petrology is the study of rocks and minerals. This project has been di-
vided into three units - the first two, called Pebble Pups, and the advanced, 
Rock Hounds. The project is suitable for boys or girls in any situation and of 
almost any age. It is generally best to locate a person in the county with a 
knowledge of rocks to serve as a resource leader. In many counties there are mem-
bers of GEM society chapters who are willing to serve in this capacity. 
In Pebble Pups, Division I, members can learn the names of classes of 
rocks, how they are formed, how to prepare a rock exhibit, what rocks are used 
for, and how rocks are cut and polished. Division II includes six ways to identify 
rocks, what cleavage and fraction mean, and how various chemicals react on soils, 
rocks, and minerals. 
The Rock Hounds division is for members who have completed the first two 
divisions. These members can learn more about rocks and their identification, 
about the "ice age" in Illinois, and about the importance of Illinois minerals 
and their uses. 
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Throughout the study of this project) members can go on field trips and 
and visits to museums) coal or oil fields) and other interesting places. Three 
workbooks) one for each division) are available from your extension adviser. 
Small Motors 
The small motors project is for members 12 years old and over. It is 
ideal for boys or girls working with lawn mowers) boats) motorized bicycles) etc. 
This project is divided into three units. In Unit I the members learn what an 
engine is, what the different parts are, how to distinguish between two- and four-
cycle engines, how engines are cooled) what tools are needed for maintenance and 
small repairs, and how to disassemble an engine. 
Unit II deals completely with the two-cycle engine, and Unit III with 
the four-cycle engine. 
The manuals that are being used were produced by Iowa State University 
and are available from your extension adviser. This could be an excellent winter-
time project for interested members. 
Working With Teen-Agers 
Teen-agers are in a world all by themselves. It's a world in which they 
have one foot in childhood and one foot in adulthood. They want to complete that 
step to adult freedom, but they don't want to lose the security of adult protection. 
Teen-agers want to: 
be treated with respect. 
be trusted to make decisions. 
test themselves in an adult role. 
But they still need and want a sensible set of rules or boundary lines 
to live within. They want rules discussed with them as young adults, not as 
"kids" that have to be told. 
Teen-agers may appear to be ''way out" in their dress) talk) actions, 
music, and dance. But within their ranks there is a closeness that demands con-
formity. As a group, they want to be different and to be identified as such, but 
as individuals they want to be part of the crowd. Each group has its own standards 
of conformity. Teen-agers -vrill conform even 1v-hen they know that their talk, dress, 
or actions are strange. They want to be with others who have corr®on interests and 
problems. 
Part of group acceptance is learning to get along with others. For a 
teen-ager, this is not easy. They are undergoing rapid body changes that cause 
some of them to be m·lkward and self-conscious. 
Teen-agers want: 
acceptance from the opposite sex. 
feeling of confidence in social activities. 
sympathetic help with dating problems. 
adult interest without prying. 
reasonable rules for social conduct. 
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The teen-age boy and girl want to be treated as adults. They also want 
adults they can depend on for sympathetic help when they need it. 
Community Service Ideas 
Teen-agers in Clay County, Missouri, through roadside pickup campaigns 
and distribution of "litterbags," cleared tons of litter and debris from their 
communities and surrounding countryside. To drive the point home, they arranged 
with a private property owner to pile collected roadside litter at the junction of 
two major highways. The resulting pile (which the teens afterward cleared away) 
pinpointed the litter problem as no pamphlets or announcements ever could. Twenty 
teen clubs worked two Saturdays with adults on this project. 
Many small rural and suburban cemeteries are annually maintained through 
the efforts of individual teens and teen organizations. School grounds, church-
yards, city halls, and parkways are targets of teen efforts as they organize youth 
in the corr®unity in a campaign to keep their community attractive. 
One such project undertaken as a good will venture by a teen and sub-teen 
group in Michigan turned out to be profitable when the township board gave them a 
check for $100 (the sum allocated to cemetery maintenance). 
4-H Age Change 
The age eligibility date for enrolling in Illinois 4-H Clubs has been 
changed from July l to January 1. January 1 is the date used in all national 
programs and, as a result, a number of Illinois 4-H'ers were eligible for national 
programs but ineligible to even belong in 4-H because of our July 1 age date. The 
rule now states: A member may enroll in 4-H if he is nine years old before Janu-
ary 1 and has not passed his 19th birthday by January ~Example: A member 9 years 
old on December 15 is eligibl~A member 9 years old on January 10 is not eligible. 
A member 19 years old on December 15 is not eligible. A member 19 years-Gld on 
January 10 is eligible. 
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